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Detroit police stand in formation as protesters against police brutality walk towards the Detroit police 12 precinct on July 10. | NICOLE HESTER/ANN ARBOR NEWS VIA AP

Some influential physician leaders at Beaumont Health are circulating a no-confidence petition on
CEO John Fox and Chief Medical
Officer David Wood Jr., M.D., they
plan to submit to the board of trustees this month.
The physician no-confidence petition — a step infrequently taken in
recent years by doctors either to
voice displeasure with management
or with board oversight — asks the
16-member board of directors to immediately remove Fox and Wood,
who also are board members.
“Over the last five years, we the
Medical Staff of Beaumont Health
have seen a rapid and progressive
deterioration in every aspect of patient care at Beaumont Health. We
no longer have confidence in the administration’s ability to provide a
safe place for us to care for our patients,” the no-confidence petition
says.
See BEAUMONT on Page 20

COPING WITH COVID-19

Pods? Private tutors? Parents seek creative school solutions
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BY DUSTIN WALSH

When Ann Arbor Public Schools announced last week it planned a fully
virtual start to the school year, Jordan
Else was months into her plan to adapt.
The 36-year old co-owner and office
manager for off-campus rental firm
Wessinger Properties created her “pod”
back in June. The idea was social at first
— find a group of friends with similarly
aged kids and similar risk factors to con-

tracting COVID-19 and stick together.
Else’s family, including her 2-year old
and 5-year old, podded off with another
local family, also with two kids, they’d
been friends with for five years.
Now that friend group plans to
share teaching duties of the four children while balancing careers as the
school district won’t return to inclass instruction in the fall.
Podding is among the solutions
parents around the country, includ-

ing in Michigan, are concocting
during the ongoing pandemic. Others are holding out hope for schools
to open after Memorial Day and
some are looking to hire their own
private teachers. The agonizing truth
is none of the options is satisfactory.
A private tutor is expensive. Creating
a pod can be complicated. All of it
will worsen educational inequality.
See PARENTING on Page 19

NEED TO KNOW

BANKING

THE WEEK IN REVIEW, WITH AN EYE ON WHAT’S NEXT
 DIA EMPLOYEES CALL
FOR DIRECTOR’S REMOVAL
THE NEWS: A group of anonymous current and former Detroit Institute of
Arts staffers is calling for the removal
of the museum’s director, Salvador
Salort-Pons, saying he fosters a culture that undervalues the contributions of people of color. It comes
amid a whistleblower complaint filed
with the Internal Revenue Service
and Michigan attorney general that
alleges questionable practices by Salort-Pons over the DIA borrowing art
belonging to his father-in-law, retired real estate investor Alan May,
for an exhibition at the museum,
something that could increase the
artwork’s value. The ethics complaint
was later extended to include board
chairman Eugene Gargaro.
WHY IT MATTERS: The DIA is the second
Detroit cultural organization in recent weeks to face demands that its
top executive step down amid allegations of racial and gender bias and
other mismanagement. A group of
former employees of the Museum of
Contemporary Art Detroit called for
the resignation of the museum’s executive director earlier this month.

 GARDNER-WHITE IS NEW
PARADE SPONSOR
THE NEWS: Gardner-White Furniture
has signed a three-year deal to serve

as the new presenting sponsor of
America’s Thanksgiving Parade, held
annually in Detroit. “As Michigan’s
top furniture store, it is our responsibility to do more than march in the
parade; we need to take the baton
and lead,” Gardner-White President
Rachel Stewart said in a news release.

continue to rise. For the week ending
July 4, Michigan added more than
110,000 to the federal program that
pays out an additional $600 per week
to the nation’s unemployed. Nearly 1
million Michigan residents were receiving PUA funds as of July 4, which
includes gig workers and other independent contractors.
WHY IT MATTERS: The program is set to
expire at the end of the month. Congress is negotiating an extension on
the deal though it’s likely the total
dollar amount would be reduced.

 DETROIT VOTERS
TO DECIDE BLIGHT BOND

WHY IT MATTERS: Longtime sponsor
Warren-based Art Van filed Chapter
11 bankruptcy in March. Art Van and
its founder, Art Van Elslander, contributed millions of dollars to The Parade Co. in support of the city’s
Thanksgiving parade going back almost 30 years.

 NEARLY 1M IN STATE STILL
ON FEDERAL UNEMPLOYMENT
THE NEWS: Michigan continues to see
workers coming off unemployment
insurance but the federal government’s Pandemic Unemployment
Assistance program participants

THE NEWS: Detroit City Council voted
Tuesday to approve Mayor Mike
Duggan’s revamped $250 million
blight removal bond proposal for the
Nov. 3 ballot. One controversial
piece, in which contractors could opt
out of an order that Detroiters fill 51
percent of work hours, was strengthened ahead of the vote to mandate
that requirement for all.

TCF Bank creates $1B loan fund
for minority, female entrepreneurs
 TCF Bank on Thursday pledged to lend minority and women small
businesses $1 billion over the next five years, a move the Detroit-based bank’s chairman described as a “monumental” and “audacious” bid to break down the longstanding barriers to capital that
female and entrepreneurs of color often face.
The bank also is pouring $10 million into a grant program to help
low-to-moderate income home buyers with up to $3,000 in assistance for making down payments.
Both initiatives, which will be funded in part by profits the bank
reaps from the Paycheck Protection Program, are an intentional effort to address inequities and “systematic racism that has denied so
many a piece of the American dream,” said Gary Torgow, executive
chairman of TCF Financial Corp.
In any normal year, the bank lends between $700 million and
$800 million in business capital, with about $100 million going to
minority-owned businesses, Torgow said.
“I told somebody we were doing this and he said, ‘Did you say B
for billion or M?’” Torgow said. “I said, ‘B for billion.’”
The $1 billion business loan program marks TCF Bank’s latest
strategic move to build up its presence in Michigan in general and
Detroit and Wayne County in particular.
Gary Torgow,
executive
chairman of
TCF Financial
Corp.

WHY IT MATTERS: If approved by voters,
the plan would fund demolition of
8,000 vacant homes and securing of
another 8,000 through bond sales.
The desire for the new funding
stream comes as Detroit has used up
98 percent of its more than $260 million in federal grant money for demolition.
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DEVELOPMENT

WHERE ARE ALL THE
BROWNFIELD PROJECTS?

Business
groups look
at key relief
priorities
Unemployment
changes, simpler PPP
among issues
BY NICK MANES

The site of the former Hudson’s building in downtown Detroit. | KIRK PINHO/CRAIN’S DETROIT BUSINESS

Three years in, statewide incentive overwhelmingly funds Detroit work
BY KIRK PINHO

A Michigan law that gives developers tens of millions of dollars in
incentives to help big construction
projects get completed has only gone
to two in three years, with just one
ddeveloper receiving more than 95
percent of the awarded funding.
The state’s transformational
brownfield program is off its target
of doling out 15 percent of its statutory funding to projects in communities of 100,000 or less. Of the total
packages approved, the state is targeting 35 percent of them to be in
communities of 100,000 or less, un-

der Public Acts 46-50 of 2017.
The law took effect July 24, 2017,
during former Gov. Rick Snyder’s
administration with the promise
that it would help developers
around the state — not just Dan
Gilbert in Detroit, who initially
pushed for the legislation — get
large-scale
developments
on
blighted, abandoned and contaminated sites across the finish line.
There would be new residents in
new and redeveloped buildings,
good-paying jobs for construction
workers, and eyesores transformed, the proponents said. A
spokesperson at the time called the

bills “game-changing legislation
for communities across Michigan,”
saying that it would “help revitalize
communities big and small in every corner of our state.”
Yet it’s Gilbert who has by far
been the biggest benefactor so far
for the law he and his deputies advocated for. His real estate company, Bedrock LLC, and its subsidiaries netted an incentive package
totaling $618.1 million for four
projects totaling $2.14 billion in
May 2018. They are in varying stages of completion.

“WHY IS IT SLOW TO
BE USED? IT COMES
DOWN TO HOW
RIGOROUS THE
PROGRAM AND THE
STATUTORY
REQUIREMENTS ARE.”
— Jared Fleisher, vice
president of government
relations, Quicken Loans Inc.

See BROWNFIELD on Page 21
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Opening Day in Detroit: Bars look for boost
as traditions tweaked during pandemic
BY KURT NAGL

At Nemo’s Bar in Detroit, traditions
don’t die.
That’s especially true for celebrating
Tigers Opening Day, a sacred observance for the no-frills sports bar in
Corktown that has partied for each season opener since 1965, longtime manager Pat Osman said.
This year, everything is different after
America’s pastime was put on hold for
months due to the coronavirus pandemic.
Baseball returns to Comerica Park on
Monday, under the lights and with no
fans. It is poised to be one of the most
memorable and forgettable Opening
Days in the history of Major League
Baseball as the league begins a tentative
60-game season amid the pandemic.

“We’re all gonna be wearing masks
instead of hats,” Osman said. “It’s not
gonna be the same, but it’s gonna be
good. We’re just glad that they’re playing. Everybody loves baseball.”
Opening Day, take two, probably
won’t be Christmas in July for dozens of
sports bars and restaurants downtown
that have become accustomed to a
cash infusion with the return of baseball. Health safety concerns and restrictions on large gatherings are likely to
keep away the usual hordes of people.
At the beginning of the month, Gov.
Gretchen Whitmer ordered establishments with more than 70 percent of
their revenue in alcohol sales to cease
dine-in operations as COVID-19 cases
creep up.
See OPENING on Page 21

Nemo’s Bar manager Pat Osman chats with customer Rob Feikens on Thursday in
Corktown. “Business has been slow. Very slow,” Osman said. “It’ll be good to see
people.” | KURT NAGL/CRAIN’S DETROIT BUSINESS

The emerging details of a second
federal relief plan appear to match
up with some of the key priorities of
Michigan’s business community,
while falling far short in others.
The $1 trillion proposal from Republican senators — expected
to be revealed
this week — hits
on key points that
various
trade
groups have been
emphasizing for
weeks. Chiefly, a
reduction of the
$600 weekly fed- Calley
eral unemployment enhancement that business
leaders have said created a disincentive for employees to return to work.
The package is also set to contain a
liability shield to protect businesses,
schools and others from coronavirus-related lawsuits, another priority
for Michigan business groups.
The GOP proposal, which would
serve as the starting point for negotiations with the House, is unlikely to
include money for state and local
governments, which have had their
fiscal houses shattered as sales tax
collections and other revenue
streams have diminished.

Unemployment benefits
The $600-weekly pandemic unemployment assistance payment, approved in March by Congress and
President Donald Trump and set to
expire Friday, has had myriad economic impacts, as Crain’s has previously reported. It will likely be reduced to $200 a week, and ultimately
adjusted according to state jobless
benefits rates. Some Republicans say
the assistance is a disincentive to
work, while others prefer a phased
approach.
“We’d like for at least the removal
of the disincentive for people to go
back to work,” said Brian Calley,
president of the Lansing-based Small
Business Association of Michigan.
But reports have also been quick to
point out the strong economic impact the enhanced federal benefits
have had, largely helping the U.S.
economy remain relatively stable
during a time of double-digit unemployment.
The left-leaning Economic Policy Institute, citing data from the Bureau of
Economic Analysis, said in late June
that the $600 federal benefit had boosted incomes by a total of $842 billion in
May when expressed at an annualized
rate. Additionally, the labor-funded
think tank estimated that extending
the $600 benefit through the middle of
2021 would lead to an average quarterly GDP boost of 3.7 percent.
See RELIEF on Page 21
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Developer proposes 350 apartments
across from Midtown Whole Foods
BY KIRK PINHO

At The Mike Cox Law Firm we recognize
the complexity of Byzantine tax laws
and are prepared to assist you and your
business in all aspects of state and local
tax planning and litigation.
- Jackie Cook
Former Chair of the Taxation
Sectionof the State Bar of Michigan
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A longtime Detroit area developer
is planning a 350-unit apartment
complex on a key site across from the
Whole Foods Inc. grocery store in the
city’s Midtown neighborhood.
Jonathan Holtzman, the co-founder and CEO of Farmington Hillsbased City Club Apartments LLC, is
proposing the three-building project
as part of a broader 7-acre site at the
southeast corner of Woodward Avenue and Mack Avenue.
The project, currently dubbed City
Club Apartments Midtown, would
also include 41,500 square feet of
restaurant, cafe, bank and retail
space plus 186 underground parking
spaces, according to a Tuesday evening presentation to the Brush Park
Community Development Corp. that
was obtained by Crain’s.
A proposed site plan included in
the presentation shows the restaurant, cafe and bank space facing
Woodward and two floors of retail
facing Mack. The site plan also includes a pair of pocket parks at
Woodward and Mack and Woodward
and Elliot Street, plus what’s referred
to as an “art park” running through
the site.
Adam Nyman, who owns the property with his father, George Nyman,
declined comment via email
Wednesday morning. A City Club
Apartments spokesman said Holtzman is traveling and unavailable for
comment today. Additional details
on the plans were not available.
Architecture firm BKV Group is
listed on the renderings presented to
the CDC on Tuesday evening.
Robert Platt, chief investment officer for City Club Apartments, hinted
at the project last summer when he
was profiled as a Crain’s 40 Under 40
honoree.
The City Club Apartments Mid-

town development is one of three
known projects Holtzman’s company is working on.
The first, the redevelopment of the
former Statler Hotel site on Grand
Circus Park, is a 288-unit ground-up
development that began in 2017 at
313 Park Ave.
The second is a $25 million renovation of the Elmwood Park Plaza
tower at 750 Chene St., which is being renamed City Club Apartments
Lafayette Park.
City Club Apartments formed in
2016 after Holtzman and his former
company, Village Green Cos., which
is now based in Southfield, parted
ways.
Holtzman and Canadian investor
Alan Greenberg are partners on City
Club Apartments, which has devel-

“MY VIEW HAS BEEN FOR
SOME TIME THAT MACK
AND WOODWARD IS GOING
TO EMERGE AS THE
DOWNTOWN MIDTOWN, IF
YOU WILL ...”
— David Di Rita, principal
of Roxbury Group

opments in the pipeline in Detroit
and a half-dozen other Midwestern
cities.
City Club Apartments also owns
Renaissance City Club Apartments at
555 Brush St. and Detroit City Club
Apartments at 1431 Washington
Blvd.
Farmington Hills-based Howard
Schwartz Commercial Real Estate
LLC is handling South of Mack Avenue parking deck retail leasing while
Farmington Hills-based Friedman
Real Estate is working on the City
Club Apartments retail leasing.
Also included in the project are a

parking garage with retail space designed by Neumann/Smith Architecture, which is under construction on
the southern portion of the site, and a
$46 million AC Hotel, part of the
Marriott International hotel chain,
developed by Detroit-based Roxbury
Group.
Immediately north of the Whole
Foods, a development group spearheaded by Ciena Healthcare CEO
Mohammad Qazi proposed a pair of
high-rise residential and hotel buildings plus retail space, although that
project — announced in March 2019
— has yet to get out of the ground.
A previously planned condominium component has been scrapped
since the project was unveiled.
“It’s a great anchor for that part of
Midtown,” said David Di Rita, principal of Roxbury Group.
“My view has been for some time
that Mack and Woodward is going to
emerge as the downtown Midtown,
if you will, and I think that will become really clear with the development we’re doing, Jonathan’s doing
and that Peter Cummings and Chris
Jackson are doing. If you think about
that, it’s really building on the great
work that Peter’s organization did a
decade or more ago in developing
the (Max M. and Marjorie S. Fisher
Music Center), the Ellington, and
with the wave of projects we are
hopeful will come to fruition the
next year or two, people will see the
strength of that.”
Cummings’ The Platform LLC and
Jackson’s and James Jenkins’ Queen
Lillian II development companies
are jointly working on a $59 million
project now called Woodward West
that would have 204 apartments plus
retail at Woodward and Stimson
Street.
Contact: kpinho@crain.com;
(313) 446-0412; @kirkpinhoCDB
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HEALTH SYSTEMS JOINING TOGETHER CAN CREATE

QUALITY ADVANTAGES

By John Fox, Beaumont Health CEO, and Dr. Sam Flanders, Beaumont Health Chief Quality and Safety Officer

In the fast-changing business of health
care, both facts and myths shape public
opinion about how we deliver care and
how patients experience it. This year
began with attention for a study
purporting to show what happens
to quality when hospitals merge.
The 2020 study, published in the New
England Journal of Medicine and reported
elsewhere, examined 250 hospitals acquired
in deals between 2009 and 2013. The
takeaway from one of the researchers was:
“Quality didn’t improve.” But the takeaway
here in metro Detroit, one of the nation’s
largest and most competitive health care
markets, is that hospital combinations
should not be painted with a broad brush.
In examining what happened in the five
years after the 2014 merger of Beaumont,
Oakwood and Botsford to create the
eight-hospital system Beaumont Health,
we have discovered that in most standard
measurements, quality and safety actually
improved. The instances of five of the most
common, but potentially problematic,
infections dropped or remained the same.
Importantly, all eight components of the
federal government’s “HCAHPS” patient
satisfaction survey — required of all
hospitals in the country and widely
considered a reliable quality and care
process gauge — saw improvement over

in our team members’ perception of a
non-punitive culture.

John Fox

Dr. Sam Flanders

those five years. Additionally, measures
such as mortality and readmissions all
improved post-merger, as measured by
performance improvement company
Vizient Inc. While there is always room for
further improvement, these results disagree
with the aggregate conclusion of the New
England Journal of Medicine study that
merged systems don’t improve quality.

of delivering care. Hospital systems
nationwide must focus keenly on quality
and safety while they become more
efficient and effective.

As health systems grow, the imperative to
improve quality should also increase. A
recent article in the British Medical
Journal places medical errors as the third
leading cause of death in the U.S., costing
about 250,000 lives per year. At the same
time, health insurance reimbursement is
not keeping pace with the increasing costs

There are aspects to quality and safety
that cannot be considered in a sweeping
scientific study. One important intangible
is organizational priority. We have placed
the physician who oversees a team of
professionals that has responsibility for
this area on our executive leadership team.
Another intangible is culture. High levels
of quality and safety occur regularly in
places where employees feel empowered
to find and fix problems, where it is safe to
speak up. Our Safety Culture Survey data
shows a 28% post-merger improvement

A combination into a unified health
system allows for opportunities to
improve quality that likely would
not happen otherwise. That includes
establishing a common vocabulary
and methodology for performance
improvement. Becoming a larger
organization put Beaumont Health in
position to create a Quality Academy,
training employees at every level in the
philosophy, processes and standards
necessary to ensure improvement.
Lessons from highly regulated and
potentially dangerous industries such as
commercial aviation, nuclear energy and
manufacturing can be modeled to create
standards designed to create environments
that detect and correct small and large
problems before they can cause any harm.
As it is in any business, achieving quality
for a health system is a journey that takes
deliberate action and constant focus. Along
the way, at any snapshot in time, the real
story is one that a national aggregate
cannot always accurately portray.
SPONSORED BY
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Four ways to change
community policing
BY GARLIN GILCHRIST II

A

In 2017, the Michigan Department of Transportation endorsed converting the mile-long I-375 freeway into
an urban boulevard and pegged reconstruction for 2022. The $180 million road construction project has
been defunded by Gov. Gretchen Whitmer’s administration. | ANNALISE FRANK/CRAIN’S DETROIT BUSINESS

Why did the funding for
I-375 rebuild get yanked?
The Michigan Department of Transportation plans to spend $6 million next year redesigning I-375 as an at-grade boulevard that
could open up acres of land in downtown
Detroit once filled with Black-owned businesses that were bulldozed to build the freeway in the early 1960s.
And then the state transportation agency is
going shelve the project for at least six years.
In one of the more confusing infrastructure
decisions in recent memory, Gov. Gretchen
Whitmer’s administration has yanked the $180
million in MDOT’s five-year capital projects for
rebuilding the mile-long freeway spur that has
been a regional priority for nearly a decade.
The long-studied project to essentially fill
in the cavern of I-375 that divides downtown
Detroit from Lafayette Park and Eastern Market was quietly nixed in January when Whitmer announced her plan to issue $3.5 billion
bonds to nearly double MDOT’s highway
and trunkline road construction over the
next five years.
But the I-375 project got taken off the list approved by the State Transportation Commission, a five-member panel that has just one
member from metro Detroit that usually takes
its cues from the sitting governor.
“The State Transportation Commission feels
(I-375 is) not aligned with what the governor’s
Rebuild Michigan vision is, so they decided to
take it out,” MDOT Director Paul Ajegba said.
Whitmer’s infrastructure plan included rebuilding highways that are much newer than
I-375, which opened in 1964 and has two bridges in critical condition at Larned (built in 1960)
and Jefferson (built in 1962).
Restoring I-375 as a city street is not just any
ordinary infrastructure project.
The freeway has long been viewed as a scar
from mid-20th century Detroit when mostly
white leaders were clearing the predominately
Black neighborhoods of Paradise Valley and
Black Bottom east of downtown to build the
high-rise apartments in Lafayette Park and
highways to make it easier for suburbanites to
zoom in and out of downtown.

Chad

LIVENGOOD

Urban planners have long envisioned ripping out I-375 to resurrect the long-forgotten
Hastings Street, which was once Black Bottom’s
main north-south commercial corridor.
There’s an element of racial reconciliation in
bringing back Hastings Street to life.
The Whitmer administration’s decision to
kick this project into the later half of this decade
comes after MDOT has already spent $4.75
million for environmental and planning studies since 2014. Engineers at the agency have
literally devoted years of work to the project.
“With all of the work that’s gone into it and
all of the money that’s been expended, I’m not
sure I understand the rationale behind” defunding the I-375 project, Detroit Mayor Mike
Duggan said. “And I hope to change their
mind.”
Though the transportation commission has
taken I-375 out of its five-year plan, there’s one
potential hurdle in the way.
The Southeast Michigan Council of Government’s executive committee has to formally
vote to remove I-375 from its four-year Transportation Improvement Program (or TIP) that’s
used to secure federal funding.
On Thursday, the committee tabled a vote to
push the I-375 rebuild out to 2027 as Duggan’s
office appears to be trying to convince the powers-that-be to reconsider shelving the project.
And yet, MDOT still plans to plow forward
with spending millions on a design.
When that’s done, the state’s transportation
planners will have sunk at least $10 million into
reimagining I-375 not as a crater-filled speedway, but as a boulevard that could remake the
east side of downtown Detroit.
But with no funding to make the project a
reality, it will just be another set of blueprints.

s a Black man in America, it’s hard
enough to breathe most days.
But it has been especially difficult over the
last few months because we are simultaneously dealing with two of the greatest civil
rights challenges of our generation — the
coronavirus pandemic and police brutality
— both of which have been suffocating for
Black people.
People in communities of color across the
nation, and right here in Michigan, are feeling a sense of exhaustion and desperation. I
feel this struggle because I’ve also experienced this pain on a very visceral level.
At 16 years old, I was pulled over just two
blocks from my high school for going 24
miles per hour in a 25 mile-per-hour zone.
Despite having a backpack full of school
books in my passenger seat and no mention
of any traffic violations, the officer wanted to
know what I was doing and where I was going. The whole encounter only lasted a matter of minutes, but the experience is one that
has stayed with me for a lifetime.
Like so many people of color, I felt dehumanized by that experience. It didn’t make
sense for the officer to question me like that
because I wasn’t breaking any laws. How can
we live in a society where our rights and our
dignity are not equal for all?
As we think about why people are demonstrating in streets across the state and across
the country, they’re demonstrating because
the communities, the Black community in
particular, have not felt like law enforcement
was always on our side. Our opportunity
right now as leaders is to respond to this anxiety with action, to address this pain with
purpose, and to restore the respect that all
Michiganders deserve.
We recognize the shortcomings of the systems in place today, and that’s why we are
taking immediate actions to improve policing in a way that will build safe communities
in Michigan.
We expanded the Michigan Commission
on Law Enforcement Standards to bring different, diverse and distinct perspectives to
the commission that oversees police policies. The commission will include three community leaders from across the state and the
director of the Michigan Department of Civil
Rights to bring more community voices to
the table.
With the leadership of state Sen. Stephanie
Chang, Michigan became the first state in the
nation to secure 100 percent participation
from every sheriff’s department to report
use-of-force data — and 90 percent of all law
enforcement agencies in the state have
agreed to participate.
In June, Gov. Gretchen Whitmer and I released our MI Safe Communities plan,
which was developed in partnership with
community leaders and law enforcement
organizations. The four-part plan will make
significant improvements in policy, personnel, participation and community engagement, and prevention and accountability to
address racial disparities in how law en-

Write us: Crain’s welcomes responses from readers. Letters should be as brief as possible and may be edited for length
or clarity. Send letters to Crain’s Detroit Business, 1155 Gratiot Ave, Detroit, MI 48207, or email crainsdetroit@crain.com.
Please include your complete name, city from which you are writing and a phone number for fact-checking purposes.
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forcement is applied
toward communities
of color.
` POLICY: We will support legislation that
makes improvements
to law enforcement
policies, such as banning chokeholds, limiting the use of no-knock
warrants, classifying
racially motivated 911
calls as a hate crime,
and requiring agencies
to report improper use
of force by law enforcement. We are following
closely legislation that
has been introduced in
these and other areas.

Garlin Gilchrist II
is the lieutenant
governor of
Michigan.

` Crain’s Forum
examines the pros
and cons of police
residency rules.
Pages 14-18

` PERSONNEL: We will
work with leaders in
law enforcement to build teams that reflect
the communities they serve by developing
incentive programs for law enforcement
agencies to hire or retain professionals who
live where they work and requiring retention
of disciplinary records resulting from violations of law or improper use of force.
` PARTNERSHIP/COMMUNITY
ENGAGEMENT: We will promote community engagement strategies for community partnership
or expand current programs to strengthen
trust between law enforcement professionals
and the communities they serve.
` PREVENTION AND ACCOUNTABILITY: We
will support legislation that improves transparency and accountability in investigations
by requiring independent investigations of
all shootings and use of force that resulted in
the death of unarmed civilians at the hands
of law enforcement.
We have a unique opportunity to reimagine how we truly deliver public safety in
Michigan. To do this, everyone must feel like
they are on the same team, including law enforcement. We must invest in what makes
people feel safe: education, economic opportunity, health care. This is what it means
to recognize the humanity and potential of
our people in a way that the adage “everybody goes home” applies to all of us.
I want my three children to have no doubt
about their ability to safely pursue their
happiness in Michigan without fear of being
cut short due to violence or lack of choices
or chances. Let us all come together and
make this real for every community in our
state.

MORE ON WJR
` Listen to Crain’s Group Publisher Mary
Kramer and Managing Editor Michael Lee
talk about the week’s stories every Monday
morning at 6:15 a.m. Mondays on WJR 760
AM’s Paul W. Smith Show.

Sound off: Crain’s considers longer opinion pieces from
guest writers on issues of interest to business readers. Email
ideas to Managing Editor Michael Lee at malee@crain.com.

OTHER VOICES

Who is best equipped to decide how to safely reopen schools?
BY BERTRAM L. MARKS
AND ELLEN OFFEN

Michigan
is
about a month
away from the
start of a school
year that will be
unlike any other
in 102 years. Our
public
schools
will have to perform their primaBertram L.
ry task of educatMarks is an
ing more than 1.5
attorney and
former Michigan million students
while
ensuring
Civil Rights
students and staff
commissioner
do not unknowingly turn schools
into COVID-19
hotspots.
Just recently, a
Missouri summer
camp reported 82
cases
of
COVID-19 over
the course of four
days. Yet U.S. Education Secretary
Ellen Offen is a
Betsy DeVos is deformer Detroit
manding schools
Public Schools
teacher and vice reopen for in-person,
full-attenpresident of
dance instruction
Protect Our
five days a week.
Public Schools
The key question: Who is best
equipped to decide how to safely reopen schools?
Education has traditionally been a
state and locally controlled function,
and local property and income taxes
are major revenue sources for schools.
But when the U.S. Department of Education was founded in 1980, it was
charged with setting minimum federal standards on important issues,
such as civil rights and greater equity
among school districts within states.
Today, the department says it “collects
data and oversees research on America’s schools and disseminates this information to Congress, educators and
the general public,” as one of its core
functions. That is, the department has
assigned itself the task of translating
data and research into usable tools for
local schools.
Of course, there are issues the federal government should stay out of
when it comes to education, such as
setting school bus routes and what
students should do in gym class.
But coordinating a response to a
global pandemic — a novel, deadly
virus — should not be one of them.
The actual transmission process does
not vary from one school district to
another, from city or rural schools.
Human biology is constant.
We are now four months into this
global pandemic. Crucial knowledge
of the virus is developing each week.
The advancing scientific and medical
knowledge of this disease is crucial for
determining important nuts-andbolts decisions about how to run
schools in the COVID era. That includes important basics, such as how
often and how deeply to clean classrooms and bathrooms; how to most
effectively test students each morning
at the school door; whether or not to
have contact sports; and whether and
how to use hallway lockers that are almost always crammed together, one
next to the other.
Getting those basics right is crucial
for safely reopening schools. But right
now, there is no actionable guidance
from the U.S. Department of Educa-

tion — or any federal agency — on Those answers can only come from a
these things. DeVos’ position has con- team of elite medical, public health,
sistently punted on that task, with her public policy and education experts
department asserting that “schools who have access to best-in-class data,
controlled by local leaders are
RIGHT NOW, THERE IS NO ACTIONABLE
positioned
to
make reopening GUIDANCE FROM THE U.S. DEPARTMENT
decisions in consultation with lo- OF EDUCATION — OR ANY FEDERAL
cal health offi- AGENCY — ON THESE THINGS.
cials.”
This is madness. Local school dis- research, analysis and resources.
For America’s schools, the U.S. Detricts or state public health officials do
not have the medical and scientific partment of Education should be the
expertise to answer the complex pub- home of that type of expertise and
lic health questions they face in this planning during a global pandemic.
Instead of doing their jobs, DeVos
novel, evolving and deadly pandemic.

and her boss have instituted a district-by-district experiment that gambles with our families’ health next fall.
They have busied themselves with attacking CDC health guidance and
schools that wrestled with distance
learning last spring. Oh, and DeVos
made the point of saying she’d occupied herself with bike rides and working on puzzles.
We must compassionately consider
the plight of parents of school-aged
children. They are faced with a devastating choice. We deserve strong guidance from the secretary of education
to help our parents determine the
most effective way to keep children
safe and ensure they thrive in learning

and in social development.
The country is on a path to forcing
schools to reopen in about a month. If
we want to ensure schools don’t become COVID-19 hotspots, then
schools need clear, detailed and actionable guidance on how to run
schools in the COVID-19 era. And
they’ll need funding for school nurses,
counselors, building upgrades and
personal protective equipment.
We’re burning daylight, and DeVos
needs to step up to the task she’s been
avoiding. She needs to spend her time
on the complex puzzle that she is responsible for as U.S. Education Secretary, not the cardboard puzzles in her
western Michigan mansion.

YOUR PAST PREPARED YOU FOR NOW.
At Wayne State University, we believe nothing should stop you from earning your degree. So whether
you’re starting school later or looking to change careers, we can guide you on your journey. With counseling,
flexible scheduling and available financial aid, no one has more ways to make a world-class education more
affordable, more accessible and more rewarding. Take the first step and you’ll be amazed at how far it can take you.
Finish your degree Warrior Strong. Visit go.wayne.edu/degree.

WARRIOR STRONG
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Metro Detroit’s
fastest-growing
companies in 2020
BY RACHELLE DAMICO AND SONYA HILL

Growth isn’t the bottom line in business, but it’s one of the routes to get to
that bottom line.
Companies chase growth for a variety of reasons — to gain economies of
scale and to acquire competitors are
among them.
Crain’s Fast 50 is our version of a
fastest-growing companies list, but it’s
a little more complex than a simple
ranking of revenue growth.
We take all the companies in our
database that saw sales grow over the
past three years. Then we rank them
on two measures: the percentage their
revenue grew over that time frame,
and the total dollar increase in annual
revenue over the same span. Then we
add the rankings together. A smaller
number ranks higher.
We rank companies this way because, simply put, size matters, but we
still want to make room on the list for
smaller companies. A company that
saw its sales multiply by several times
can still make the list, even if it’s tiny. To
rank near the top of the list, a company
needs to do well on both measures.
These rankings capture a snapshot
in time, a period of a strong economy
and a rebounding Detroit. Next year’s
list, in the wake of a virus that has had
far-reaching effects on most businesses, is likely to change significantly, but
for now, here is Crain’s Fast 50 for 2020:

5. SUPERIOR INDUSTRIES INTERNATIONAL INC.

Pontiac
Mortgage lender
2019 revenue: $3.2 billion
2016 revenue: $857 million
% revenue increase: 273.4%,
rank No. 2
Change in dollar revenue:
$2.34 billion, rank No. 5
Ishbia
Top executive: Mat Ishbia
Reasons for growth: In 2019, United Wholesale
Mortgage achieved $107.7 billion in mortgage loan
volume (a 368 percent increase from 2016’s
production of $23 billion) and captured 32.3 percent
market share within the wholesale mortgage business,
making it the nation’s largest mortgage wholesaler.
The company grew from 1,900 employees in 2016 to
4,900 in 2019.

Southfield
Auto parts and equipment
2019 revenue: $1.37 billion
2016 revenue: $732.7 million
% increase in revenue: 87.3%, rank No. 11
Change in dollar revenue: $639.8 million, rank No. 16
Top executive: Majdi Abulaban
Reasons for growth: Superior has benefited from
diversifying its customer base and market presence.
The 2017 acquisition of Germany-based Uniwheels
AG, a large supplier of aluminum wheels to the
European OEM automotive market, grew its European
presence.

 2. ATLAS OIL CO.
Taylor
Petroleum distribution
2019 revenue: $1.31 billion
2016 revenue: $506.7 million
% revenue increase: 159.5%, rank No. 7
Change in dollar revenue: $808 million, rank No. 14
Top executive: Sam Simon
Reasons for growth: Investment in technology,
expansion into new markets and development of
strategic business ventures. The company launched
divisions in chemical transportation, lubricants and
marine fueling, expanding its service offerings with
new terminals in Colorado, North Dakota, Oklahoma,
Texas and Indiana. Atlas also developed the
StormProof app, a cloud-based mobile application
that enhances Atlas’ nationwide emergency fueling
operations, and built an e-commerce solution, which
allows Atlas customers to place orders and make
payments online and see key account information.

 3. MCNAUGHTON-MCKAY ELECTRIC CO.
Madison Heights
Electrical distribution
2019 revenue: $1.52 billion
2016 revenue: $724 million
% revenue increase: 109.3%, rank No. 8
Change in dollar revenue: $791 million, rank No. 15
Top executives Donald Slominski Jr.
and John Kuczmanski
Reasons for growth: The company has experienced
modest levels of organic growth, supplemented by
strategic acquisitions to expand its footprint in the
Midwest, Southeast and South Central United States.
This provided the company with greater
diversification in its customer base, said Don
Slominski, CEO.

 4. PISTON GROUP

Learn more about
the Fast 50
You can find a massive amount
of additional information about
the Fast 50 companies and
hundreds more with a Crain’s
Data Membership. Details in our
information bank include
thousands of more executive
names, some with direct contact
information, in PDF or Excel
spreadsheet formats. Or you can
make your own custom lists of
companies filtered by industry,
size and many other factors.
To find out more, go to
crainsdetroit.com/data.
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 1. UNITED SHORE FINANCIAL SERVICES LLC

Southfield
Automotive supplier
2019 revenue: $2.88 billion
2016 revenue: $1.62 billion
% increase in revenue: 77.5 percent, rank No. 15
Change in dollar revenue: $1.26 billion, rank No. 9
Top executive: Vinnie Johnson
Reasons for growth: Organic growth from new
customers and from expanding business with current
customers. Inorganic growth via acquisitions.
Businesses include Piston Automotive, Irvin
Automotive, Detroit Thermal Systems and Airea.

Retired NBA star Vinnie Johnson is the CEO of Piston
Group. | PISTON GROUP

 6. THE CHRISTMAN CO.
Detroit
Construction contractor, real estate development
2019 revenue: $321.8 million
2016 revenue: $100 million
% increase in revenue: 221.6%, rank No. 3
Change in dollar revenue: $221.7 million, rank No. 35
Top executive: Ronald Staley
Reasons for growth: New construction projects have
contributed to growth. Projects fueling growth include
Beaumont Health and Universal Health Services Inc.’s
mental health hospital in Dearborn, The Michigan
Statewide Carpenters and Millwrights Joint
Apprenticeship and Training Fund in Detroit and
Southeast Michigan Veterans Home in Macomb County.

 7. FLAGSTAR BANCORP INC.
Troy
Financial institution
2019 revenue: $1.4 billion
2016 revenue: $904 million
% increase in revenue: 55.3% rank No. 24
Change in dollar revenue: $500 million, rank No. 20
Top executive: Alessandro DiNello
Reasons for growth: Business diversification,
leveraging its multi-channel mortgage business and
strengthening its footprint and national lending lines
have all contributed to growth.

 8. CREDIT ACCEPTANCE CORP.
Southfield
Automotive lending
2019 revenue: $1.49 billion
2016 revenue: $969.2 million
% increase in revenue: 53.6%, rank No .29
Change in dollar revenue: $519.8 million, rank No 19
Top executive: Brett Roberts
Reasons for growth: Continued growth in consumer
loan originations.
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 9. DOMINO’S PIZZA INC.

 17. MERITOR INC.

Ann Arbor
Restaurant franchisor
2019 revenue: $3.62 billion
2016 revenue: $2.47 billion
% increase in revenue: 46.4%,
rank No. 36
Change in dollar revenue: $1.15
billion, rank No. 12
Top executive: Richard Allison
Reasons for growth: Strong same
store sales growth in the U.S. and
internationally are key drivers of
growth. International business helped
the company to surpass 17,000 stores
worldwide and over $14 billion in
global retail sales in 2019. Globally,
Domino’s opened an average of more
than three stores per day during 2019,
including stores in three new countries.

Troy
Automotive supplier of axle, brake
and suspension systems
2019 revenue: $4.39 billion
2016 revenue: $3.2 billion
% increase in revenue: 37.2%,
rank No. 54
Change in dollar revenue: $1.19
billion, rank No. 11
Top executive: Jeffrey Craig
Reasons for growth: An increase in
new products over the past several
years has been a key component to
revenue growth. Meritor has also seen
growth from acquisitions, including
Troy-based AxleTech, a manufacturer
and supplier of drivetrain systems and
components, for approximately $179
million in 2019.

 10. (TIE) ALTA EQUIPMENT
GROUP INC.
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Livonia
Heavy
construction
equipment,
material
handling
equipment,
industrial
equipment,
Greenawalt
cranes
2019 revenue: $557.4 million
2016 revenue: $330 million
% increase in revenue: 68.9 percent,
rank No. 17
Change in dollar revenue:
$227.4 million, rank No. 33
Top executive: Ryan Greenawalt
Reasons for growth: In 2019, Alta
completed the acquisition of
Wilmington, Mass.- based Northland
Industrial Truck Company, a provider of
materials handling solutions. The deal
expanded the dealership group into the
New England region. The company also
realized significant organic growth in the
industrial and construction equipment
business in Michigan and Illinois, said
Ryan Greenawalt, president and CEO.

Lipari Foods is based in Warren. | LIPARI FOODS LLC

 12. (TIE) LIPARI FOODS LLC

 16. SUN COMMUNITIES INC.

Warren
Wholesale food distribution
2019 revenue: $1.09 billion
2016 revenue: $702 million
% increase in revenue: 54.6%,
rank No. 26
Change in dollar revenue: $383
million, rank No. 26
Top executive: Thom Lipari
Reasons for growth: Acquiring
strategically aligned competitors across
several different product categories
with an aggressive mergers and
acquisitions strategy, said Thom Lipari,
CEO. In addition, the company has
expanded geographically into
southeastern and northeastern states.

Southfield
Real estate operations
2019 revenue: $1.26 billion
2016 revenue: $833.8 million
% increase in revenue: 51.6%,
rank No. 32
Change in dollar revenue: $430.3
million, rank No. 24
Top executive: Gary Shiffman
Reasons for growth: Sun’s growth
continues with the acquisition of 46
manufactured housing and RV resort
communities comprised of over
12,630 home and resort sites across
the country, said president and COO
John McLaren. The company also
developed approximately 1,200
expansion sites adjacent to existing
communities, and 1,100 greenfield
sites opened at River Run Resort in
Granby, Colo.; Carolina Pines RV Resort
near Myrtle Beach, S.C.; and Jellystone
Park at Golden Valley in the mountains
of Bostic, N.C. In 2019, Sun’s newest
development broke ground — Costa
Vista, a luxury RV resort in
metropolitan San Diego expected to
open in early 2021.

 14. AGREE REALTY CORP.
Bloomfield Hills
Real estate investment trust
2019 revenue: $187.5 million
2016 revenue: $91.5 million
% increase in revenue: 104.8%,
rank No. 9
Change in dollar revenue: $96
million, rank No. 45
Top executive: Joel Agree
Reasons for growth: In the past three
years, the company has invested over
$1.7 billion into more than 525 retail
net lease properties, including more
than 100 Sherwin-Williams stores in a
2018 sale-leaseback deal.

 10. (TIE) CLARK HILL PLC
Detroit
Law firm
2019 revenue: 298,196,420.00
2016 revenue: 151,535,988.00
% change in revenue: 96.8%,
rank No. 10
Change in dollar revenue:
$146.7 million, rank No. 40
Top executive: John Hern
Reasons for growth: In 2018, Clark Hill
absorbed Dallas-based Strasburger &
Price LLP in a deal that expanded the law
firm to 650 attorneys and cemented its
status as the largest law firm based in
Michigan. The deal allowed Clark Hill to
tap into booming energy and oil sectors.

 12. (TIE) ALLY FINANCIAL INC.
Detroit
Financial services
2019 revenue: $11.6 billion
2016 revenue: $8.31 billion
% change in revenue: 39.9 percent,
rank No. 50
Change in dollar revenue: $3.31
billion, rank No. 2
Top executive: Jeffrey Brown
Reasons for growth: Ally Financial has
grown through a series of strategic
acquisitions and an expanding product
portfolio, increasing its customer base.
Its banking arm, Ally Bank, has grown
to become the largest fully digital bank
in the U.S.

 18. GENERAL RV
CENTER INC.
Wixom
Recreational vehicle dealership
2019 revenue: $1.03 billion
2016 revenue: $707 million
% change in revenue: 46.1%,
rank No. 37
Change in dollar revenue: $326
million, rank No. 31
Top executives: Robert and Loren
Baidas
Reasons for growth: General RV has
grown revenue by adding Supercenters
in Richmond, Va., and Ocala, Fla. It has
also benefited from growth in the RV
market and has grown market share in
existing markets by focusing on
elements that include product offerings
and facility upgrades.

 19. (TIE) UNIVERSAL LOGISTICS
HOLDINGS INC.
Warren
Transportation and logistics
2019 revenue: $1.51 billion
2016 revenue: $1.07 billion
% change in revenue: 40.9%,
rank No. 47
Change in dollar revenue: $439.2
million, rank No. 70
Top executive: Tim Phillips
Reasons for growth: The company
has won several automotive logistics
projects. In 2018 and 2019, the
company made six acquisitions in the
intermodal drayage business, the
transfer of shipping containers from
ports to land-based transport.

 19. (TIE) EPITEC INC.
Southfield
IT, engineering and professional
staffing
2019 revenue: $125 million
2016 revenue: $68 million
% increase in revenue: 83.8 percent,
rank No. 12
Change in dollar revenue: $570
million, rank No. 58
Top executive: Jerome Sheppard
Reasons for growth: Over the past
three years, Epitec has made significant
process improvements, concentrated
on data visibility and analytics, and
implemented companywide innovation
to support a nationwide recruiting team
which serves customers throughout the
country. Examples include, scaling of
immigration services, developing a
background check and drug screening
integration tool, remote-enabled tools
and implementing artificial intelligence
for resume import and formatting.

GETAHEALTHIER
OUTLOOKON
CHILDHOOD
Tune in to WJR 760 AM for Caring for Kids, a monthly radio
program highlighting issues and efforts locally, regionally and
nationally, that impact the health and wellness of children.

Ally Financial has increased its customer
base. | ALLY FINANCIAL

LISTENTOWJRAMLIVE
Tuesday, July 28 at 7p.m.

 15. CARHARTT INC.
Dearborn
Apparel manufacturer
2019 revenue: $1.05 billion
2016 revenue: $677.8 million
% increase in revenue: 54.3%, rank
No. 28
Change in dollar revenue: $367.7
million, rank No. 27
Top executive: Mark Valade
Reasons for growth: Carhartt
continued to experience success as a
work wear brand in 2019. The company
has experienced significant growth in
all business channels including
direct-to-consumer, Carhartt Company
Gear, and with its strategic wholesale
partners. Favorable weather also
contributed to sales.

Advocating for the health & wellness
of children and families

SPECIALGUESTS

PAUL W. SMITH
Morning Talk Radio Host
WJR-AM 760 News/Talk
Philanthropist

BROUGHT
TOYOUBY

PATRICK PLACZKOWSKI
CEO
Boys and Girls Club of
Grand Rapids

HOST

LAURA GRANNEMANN
Vice President
of Strategic Investments
Quicken Loans
Community Fund

LARRY BURNS

President and CEO
The Children’s Foundation

For more information and to listen to past shows visit:

yourchildrensfoundation.org/caring-for-kids
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` 21. SOAVE ENTERPRISES LLC

` 22. (TIE) ATWELL LLC

Detroit
Diversified
management
holding
company
2019 revenue:
$1.67 billion
2016 revenue:
$1.19 billion
Soave
% increase in
revenue: 40.2%, rank No. 49
Change in dollar revenue: $479.7
million, rank No. 22
Top executive: Anthony Soave
Reasons for growth: The primary
drivers in revenue growth include
increased pricing and volume in the
scrap metal commodity market, growth
in new and used car sales in automotive
dealerships, and significant increase in
real estate lot sales.

Southfield
Civil engineering, land surveying,
land solutions, land planning,
environmental consulting, natural
resource management, program
management and construction
management
2019 revenue: $149 million
2016 revenue: $88.3 million
% change in revenue: 68.7%,
rank No. 18
Dollar change in revenue: $60.7
million, rank No. 56
Top executive: Brian Wenzel
Reasons for growth: Since 2016,
Atwell has continued to diversify its
focus in real estate and land
development, power and energy, and
oil and gas. The company has
expanded its services, including land
solutions, planning, survey, natural
resources, engineering, and
construction and program
management. Atwell has expanded
into Texas (including San Antonio,
Austin, Dallas and Houston), Florida
and the Pacific Northwest with a new
office in Portland, Ore. Atwell has also
grown its Southwest region with new
offices in Tempe and Tucson, Ariz. In
addition, the company has expanded
in Michigan, including Southfield and
Shelby Township.

` 22. (TIE) VICTORY AUTOMOTIVE
GROUP INC.
Canton Township
Automotive dealership
2019 revenue: $2.12 billion
2016 revenue: $1.57 billion
% increase in revenue: 35.4 percent,
rank No. 56
Change in dollar revenue: $554
million, rank No. 18
Top executive: Jeffrey Cappo
Reasons for growth: The company
said it has continued to see growth
from its proprietary membership and
maintenance program, Car Doc.

United Road Services is Number 29 on the Fast 50 list | UNITED ROAD

` 24. (TIE) ALTAIR
ENGINEERING INC.
Troy
Global software and technology,
engineering simulation, advanced
computing, enterprise analytics and
product development
2019 revenue: $458.9 million
2016 revenue: $313 million
% increase in revenue: 46.6%,
rank No. 35
Dollar change in revenue: $145.9
million, rank No. 41
Top executive: James Scapa
Reasons for growth: Product
demand, growth in customer ranks,
strong recurring software subscriptions,
and acquisitions have all contributed to
growth. In 2019, Altair purchased
Bedford, Mass.-based software and IT
solutions company Datawatch Corp. in
a deal valued at $167 million, bringing
Altair leverage in financial services and
capital markets sectors. They have seen
strong demand for their SimSolid
product, a simulation technology for
designers, engineers and analysts.

` 24. (TIE) LAFONTAINE
AUTOMOTIVE GROUP
Highland Township
Automobile dealerships
2019 revenue: $1.16 billion
2016 revenue: $816.8 million
% increase in revenue: 41.6%,
rank No. 46
Change in dollar revenue: $339.8
million, rank No. 30
Top executive: Michael LaFontaine
Reasons for growth: Significant
vehicle sale increases. Services that
have contributed to growth include
home delivery and digital retailing. The
company also added seven dealerships
during the time frame.

` 26. PLANTE MORAN PLLC
Southfield
Accounting and management
consulting firm
2019 revenue: $687.4 million
2016 revenue: $481.8 million,
rank No. 42
% increase in revenue: 42.7%,
rank No. 42
Change in dollar revenue: $205.7
million, rank No. 36
Top executive: James Proppe
Reasons for growth: Growth has been
a combination of organic and inorganic
strategies. Organically there has been
significant increase in a broad range of
services provided to private equity
clients as well as rapid growth of Plante
Moran Wealth Management.
Additionally, in 2018, the acquisition of
Denver-based EKS&H was completed,
which supported substantial expansion
into the Rocky Mountain region.
10 | CRAIN’S DETROIT BUSINESS | JULY 27, 2020

` 27. THE SUBURBAN COLLECTION
Troy
Automobile dealership
2019 revenue: $2.73 billion
2016 revenue: $2.13 billion
% change in revenue: 28.1%,
rank No. 65
Change in dollar revenue: $600.4
million, rank No. 17
Top executive: David Fischer
Reasons for growth: Growth from six
added brands and locations, 478 new
team members and an increase in new
and pre-owned vehicle sales. In 2019,
the company delivered its millionth
vehicle.

` 29. (TIE) UNITED ROAD
SERVICES INC.

` 33
PRO

Plymouth
Vehicle transportation and logistics
2019 revenue: $713 million
2016 revenue: $525 million
% increase in revenue: 35.8%,
rank No. 55
Change in dollar revenue: $188
million, rank No. 37
Top executive: Mark Anderson
Reasons for growth: Acquisition and
organic growth. Last year, United Road
purchased Olathe, Kansas-based
company Team Drive Away. The deal
brought United Road into the niche
segment of hauling vehicles that includes
Class 8, or those weighing 33,000 pounds
or more, such as semi-trucks, buses and
large delivery vehicles. In addition, United
Road introduced Haully, a mobile-based
logistics platform designed to make it
easier and faster for subcontractors to find
and book vehicle loads. Both ventures
have diversified United’s revenue as well
as its asset-light businesses.
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` 28. OLIVER/HATCHER
CONSTRUCTION AND
DEVELOPMENT INC.
Novi
Construction manager,
general contractor and
design/build
2019 revenue: $141 million
2016 revenue: $86.7 million
% change in revenue: 62.7%, rank No.
21
Change in dollar revenue: $54.3
million, rank No. 63
Top executives: Paul Hatcher, Paul
Oliver
Reasons for growth: A result of repeat
and new clients with projects in the
logistics, office and hospitality markets,
said Paul Hatcher, president. This
Includes projects with Ashley Capital, a
large holder of industrial properties in
Michigan, and Berkshire eSupply, a
Warren-based tool supplier and a
division of Berkshire Hathaway, an
American holding company based in
Omaha, Neb.

` 29. (TIE) CHEMICO LLC
Southfield
Chemical
manufacturing,
chemical
management
2019 revenue:
$164 million
2016 revenue:
$108.5 million
Richardson
% increase in
revenue: 51.2 percent, rank No. 33
Change in dollar revenue: $55.6
million, rank No. 59
Top executive: Leon Richardson
Reasons for growth: Continued
market expansion, with a substantial
sales footprint now in aerospace,
electronics and government and
defense in addition to its automotive
presence. Growth and investment in
Mexico, where many of its products
and services are in shorter supply, is
also fueling growth.

DTE Energy has invested in cleaner
energy installations. | DTE ENERGY

` 31. DTE ENERGY CO.
Detroit
Energy company
2019 revenue: $12.67 billion
2016 revenue: $10.63 billion
% change in revenue: 19.2%,
rank No. 89
Change in dollar revenue: $2.04
billion, rank No. 7
Top executive: Jerry Norcia
Reasons for growth: DTE Energy has
grown revenue over the last five years
through capital investments in utility
infrastructure and cleaner energy
installations, as well as continued
non-utility business growth through its
gas storage and pipeline business.
Industrial projects such as renewable
natural gas have also driven growth.

` 32. WALBRIDGE
Detroit
Construction: general contracting,
design build, construction
management, engineer/procure/
construct, virtual design, digital
mapping
2019 revenue: $1.81 billion
2016 revenue: $1.45 billion
% increase in revenue: 24.8%,
rank No. 69
Change in dollar revenue: $360
million, rank No. 28
Top executives: Michael Haller; John
Rakolta III
Reasons for growth: Metro Detroit
has seen a construction boom that has
stretched the supply of skilled-trades
workers. Walbridge’s major projects
include automaker FCA LLC’s Mack
Avenue plant project in Detroit.
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 33. (TIE) LOC PERFORMANCE
PRODUCTS INC.
Plymouth
Large fabricated structures, final
drives, suspension and track
systems for Army combat vehicles
2019 revenue: $175.2 million
2016 revenue: $120.3 million
% increase in revenue: 45.7%, rank
No. 38
Change in dollar revenue: $54.9
million, rank No. 60
Top executive: Louis Burr
Reasons for growth: Combat
vehicle upgrades have traditionally
been sole sourced to the OEMs
without any competition, said Lou
Burr, CEO. Over the past several years,
the U.S. Army has been completing
major vehicle upgrades and Loc has
been awarded more than $1 billion in
business as a result. Loc is currently
restoring lost mobility on the Bradley
Fighting Vehicles and making new
armored cabs for the Army Multiple
Launch Rocket System. Sales are
expected to hit nearly $200 million
this year and $240 million in 2020,
Burr said.

 33. (TIE) ESCALENT

 37. (TIE) APTIV PLC

(formerly Market Strategies
International-Morpace)
Livonia
Human behavior and
data analytics firm
2019 revenue: $103.9 million
2016 revenue: $65.4 million
% change in revenue: 58.8%, rank No. 23
Change in dollar revenue: $38.5
million
Top executive: Melissa Sauter
Reasons for growth: Market
Strategies International and
Farmington Hills-based Morpace Inc.
combined to become the 15th-largest
market-research firm in the country
after both were acquired by a
California private equity firm, STG
Partners LLC, in 2018.

Troy
Automotive supplier
2019 revenue: $14.4 billion
2016 revenue: $12.3 billion
% change in revenue: 17%,
No. 99
Change in dollar revenue:
$2.08 billion, No. 6
Top executive: Kevin Clark
Reasons for growth: In 2019, Aptiv
achieved more than $22 billion in new
business bookings. The company has
also reduced overhead costs and
reinvested those savings to help fund
investments for growth, including
software and systems engineers.
Acquisitions have also contributed to
growth.

 35. ARBOR BANCORP
Ann Arbor
Financial services
2019 revenue: $93.9 million
2016 revenue: $57.6 million
% change in revenue: 63%, rank No.
20
Change in dollar revenue: $36.3
million, rank No. 79
Top executive: Timothy Marshall
Reasons for growth: Organic growth
and continued growth from
acquisitions, including the 2017
purchase of Bank of Birmingham.

Royal Oak-based Kasco Inc. has expanded its construction services into more markets.| KASCO

 36. KASCO INC.
Royal Oak
Construction management, design/
build, construction program
administration
2019 revenue: $123.8 million
2016 revenue: $80.6 million
% increase in revenue: 53.6%, rank
No. 30
Change in dollar revenue: $43.2
million, rank No. 72
Top executive: Michael Engle
Reasons for growth: Expanded the
areas serviced to include new office
locations in Ann Arbor and Grand Rapids.
Kasco has also expanded the markets
they provide professional construction
services to, which now include an
increase in multi-family, institutional,
industrial and religious projects.

 37. (TIE) HARLEY ELLIS
DEVEREAUX CORP.
Southfield
Design firm, including
architecture, engineering,
planning, interior design,
landscape architecture and
construction administration.
2019 revenue: $104 million
2016 revenue: $67.4 million
% change in revenue: 54.3%, rank No. 27
Change in dollar revenue: $36.6
million, rank No. 78
Top executive: Michael Cooper
Reasons for growth: The firm has
grown strategically in a broad range
of markets into eight U.S. offices. In
2019, HED acquired Integrated Design
Group, a Boston-MA based
architecture and planning firm with
offices in Boston and Dallas. The firm
expanded HED’s teams, geographic
locations and service capabilities.

 39. (TIE) PVS CHEMICALS INC.
Detroit
Manufacturer, marketer and
distributor of industrial chemicals
2019 revenue: $605 million
2016 revenue: $471 million
% change in revenue: 28.5%,
rank No. 64
Change in dollar revenue: $134
million, rank No. 43
Top executive: David Nicholson

We took an oath to
uphold the law—

We will not
compromise our
honesty, integrity,
or reputation.
#StronglyHeldBeliefs
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www.howardandhoward.com | 248.645.1483
Detroit, MI | Chicago, IL | Las Vegas, NV
Los Angeles, CA | Peoria, IL
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` 39. (TIE) ROYAL OAK FORD/
BRIARWOOD
FORD

Clark

Royal Oak
Automobile
dealership
2019 revenue:
$270.5 million
2016 revenue:
$202.9 million
% change in

revenue: 33.3%,
rank No. 58
Change in dollar revenue: $67.6
million, rank No. 49
Top executive: Eddie Hall Jr.

` 41. (TIE) OXFORD COS.
Ann Arbor
Commercial real estate
2019 revenue: $22.4 million
2016 revenue: $7.87 million
% increase in revenue: 185.1%, rank
No. 5
Change in dollar revenue: $14.6
million, rank No. 106
Top executive: Jeff Hauptman
Reasons for growth: Oxford has seen
growth from investing in the vibrant
Ann Arbor economy. In 2018, Oxford
acquired 777 E. Eisenhower Parkway. At
300,000 square feet, it is the largest
building in its portfolio and one of the
tallest office buildings in Ann Arbor. The
acquisition increased Oxford’s portfolio
by 13 percent.

` 41. (TIE) THE MACOMB
GROUP INC.

` 45. (TIE) MPS GROUP INC.

Sterling Heights
Distributor of pipe, valves, fittings,
heating and cooling, control and
instrumentation, boilers, pumps
repair, steam products, sanitary
piping products, fire protection.
2019 revenue: $265 million
2016 revenue: $200 million
% change in revenue: 32.5%,
rank No. 59
Change in dollar revenue: $65
million, rank No. 52
Top executives: William McGivern Jr.;
Keith Schatko
Reasons for growth: External growth
into the North Carolina and Indiana
markets through acquisitions. The
company’s buying power allowed them
to drive down their purchase costs,
allowing for increased sales in those
markets.

PVS Chemicals, based in Detroit, is
Number 39 on the Fast 50 list.

` 43. (TIE) RONCELLI INC.
Sterling Heights
Construction services, program
management, construction
management, design and build
2019 revenue: $302 million
2016 revenue: $235 million
% change in revenue: 28.5%,
rank No. 63
Change in dollar revenue: 67 million,
rank No. 51
Top executives: Thomas Wickersham;
Gary Roncelli
Reasons for growth: Strong demand
for new construction and renovation,
particularly in health care, industrial,
mixed-use office, multi-family,
manufacturing and Downtown Detroit
markets, said Gino Roncelli, vice
president. Growth has been fueled by
new and repeat business and by
attracting construction talent in the
state. Notable projects include Beacon
Park in Detroit, tier-two automotive
expansion related projects, Highlands
Restaurant in Detroit and the McLaren
Macomb hospital North Tower
Expansion in Mt. Clemens.

THOUGHT LEADERSHIP FORUM

LOCKTON COMPANIES

PREPARING FOR THE NEW REALITY
OF RANSOMWARE ATTACKS

Quinn Damon
is Vice President
at Lockton
Companies.

Unfortunately, this is not a scene from a screenplay.
It’s the difficult reality being faced by many
companies in today’s world of ransomware. If
you think this can’t happen to you because your
company is small, doesn’t conduct credit card
transactions or manage protected health
information, you should think again. Today’s
cybercriminals are intent on total business
disruption as a means of eliciting large payments
and generally wreaking havoc.
Criminals who deploy ransomware have one
requirement: an easy target. They seek companies
that are less prepared for an attack. Today some of
the hardest hit companies are in industries you
might not expect, such as professional services,
manufacturing, transportation and construction.
CAPITALIZING ON COVID-19 CONCERNS
TO GAIN ENTRY
Thanks to the global pandemic, over the last
few months we’ve seen a significant uptick in
ransomware cases, both in frequency and
severity. With so many remote workers, accessing
networks via multiple devices, any weaknesses

12 | CRAIN’S DETROIT BUSINESS | JULY 27, 2020

` 43. (TIE) SYSTEMS
TECHNOLOGY GROUP
Troy
Digital transformation, cloud
integration (AWS, Azure, Google),
mobility solutions, artificial
intelligence, machine learning, Big
Data analytics, IOT consulting and
software integration services
2019 revenue: $149 million
2016 revenue: $105 million
% increase in revenue: 41.9%,
rank No. 44
Change in dollar revenue: $44
million, rank No. 70
Top executive: Anup Popat
Reasons for growth: Growth from
Fortune 500 company clients for
services that include artificial
intelligence, augmented and virtual
reality, connected vehicle services and
mobility and cloud technology.

SPONSORED CONTENT

CYBERSECURITY

The IT director was sitting at her computer when her
mouse stopped responding and her screen turned
blue. She saw text begin scrolling down the screen,
spelling out a dire message: WE HAVE SEIZED
CONTROL OF YOUR NETWORK. PAY $750,000
IN BITCOIN WITHIN 48 HOURS TO RECEIVE A
DECRYPTION KEY. OTHERWISE ALL DATA
WILL BE POSTED ON THE DARK WEB.

Harley Ellis Devereaux and Roncelli are
involved in a surgical center at Beaumont
Grosse Pointe | HARLEY ELLIS DEVEREAUX

Farmington Hills
Waste
management,
paint shop
cleaning and
management,
industrial
cleaning and oil
rig consulting
Williams
2019 revenue:
$120 million
2016 revenue: $83 million
% change in revenue: 44.6 million,
rank No. 39
Change in dollar revenue:
$37 million, rank No. 76
Top executive: Charlie Williams
Reasons for growth: Additional plants
and locations and an increase in
customers have contributed to growth.
Last year, MPS acquired Canadian
industrial wastewater treatment firm
Abednego Environmental-Canada,
ULC, as well as Gibsland, La.-based oil
and gas drilling services firm EnE
Consultants LLC. The strategic
acquisitions expanded MPS’ services
and gave it a foothold into new regions
and industries.

in infrastructure can be exploited. In addition,
cybercriminals are capitalizing on our collective
need to know everything about COVID-19. They
send emails that mention contact tracing, personal
protective equipment and testing. These emails
contain malicious links that help them gain entry
into company networks.
TRENDS IN RANSOMWARE CLAIMS
Ransom demands vary widely, including some
recent payments of more than $10M. More
common are those payments that average $500,000
- $800,000. Factors that influence an organization’s
decision to pay a ransom include their own ability
to recover captive data, the amount of the demand
and whether they have ransomware insurance
coverage in place.
YOU NEED AN “EASY BUTTON” RESPONSE
One of the best ways you can protect your
company is with a cyber insurance policy that
includes coverage for ransomware events. If you
suffer a ransomware attack, notify your carrier
immediately. Your carrier should have resources
available to help you formulate a response. On
your behalf, they will identify the strain of
ransomware, determine how far it’s spread in your
system, negotiate and facilitate payment, and
define a process for resuming operations. The
sooner you contact your carrier, the better your
outcome, so make sure you have a partner in place.
For more information on ransomware threats and
insurance coverage, please visit Lockton.com.
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 45. (TIE) JIM RIEHL’S FRIENDLY
AUTOMOTIVE GROUP INC.
Warren
Automobile dealership
2019 revenue: $358.1 million
2016 revenue: $283.7 million
% increase in revenue: 26.3%, rank No. 68
Change in dollar revenue: $74.5
million, rank No. 47
Top executive: James Riehl Jr.
Reasons for growth: The company has
acquired more pre-owned vehicle
inventory and has seen growth from
online sales. About 80 percent of
pre-owned vehicle sales have come from
customers who shop online. In addition,
the company acquired a new dealership
in 2019, now called Jim Riehl’s Friendly
Chrysler Dodge Jeep Ram of Romeo.

 47. NEAPCO HOLDINGS LLC
Farmington Hills
Designs, manufactures and
distributes driveline systems and
service parts
2019 revenue: $852 million
2016 revenue: $702 million
% change in revenue: 21.4%, rank No. 81
Change in dollar revenue: $150
million, rank No. 39
Top executive: Kenneth Hopkins
Reasons for growth: Neapco has
increased revenue consistently over the
past several years in North America,
South America and Europe. The
company has expanded product
offerings and experienced an increase
in customers.

 49. PLASTIPAK HOLDINGS INC.

Neapco Holdings is based in Farmington
Hills | NEAPCO

 48. BLUE CHIP TALENT
Bloomfield Hills
Talent acquisitions
2019 revenue: $26.3 million
2016 revenue: 14.5 million
% increase in revenue: 81%, rank No. 14
Change in dollar revenue: $11.8
million, rank No. 112
Top executive: Nicole Pawczuk
Reasons for growth: Blue Chip Talent
has continued its growth trajectory by
expanding its client base and organic
client growth in the metro Detroit
market, as well as an aggressive national
expansion strategy into new markets.

 49. (TIE) H.W. KAUFMAN GROUP
INC./BURNS & WILCOX LTD.

 49. (TIE) MIG EAST LLC
DBA/ MIG CONSTRUCTION

Farmington Hills
Provides insurance services
including distribution, brokerage,
underwriting, reinsurance, real
estate, financing, inspections,
audits, risk management and
third-party claims administration
2019 revenue: $2.40 billion
2016 revenue: $2.05 billion
% revenue increase: 17%, rank No. 98
Change in dollar revenue: $340.0
million rank No. 29
Top executive: Alan Kaufman
Reason for growth: Organic growth
through expanded capabilities and
product offerings, strategic
acquisitions, as well as investment in
hiring quality, revenue-producing
talent.

Detroit
General contractor, construction
manager
2019 revenue: $24.5 million
2016 revenue: $13.5 million
% revenue increase: 81% , rank No. 13
Change in dollar revenue: $11.0
million , rank No. 14
Top executive: Paul Jenkins Sr.
Reason for growth: Future market
forecasting has contributed to growth,
allowing the company to predict what
sectors will thrive in the future and
positioning itself to competitively
compete. Noteworthy projects include
the new headquarters building for TCF
Bank in Downtown Detroit (a joint
partnership) and the 220 West
Congress Street renovation in Detroit
(general contracting services).

Plymouth
Manufacturer of rigid plastic
containers and recycled plastic
material for the consumer products
industry
2019 revenue: $3.10 billion
2016 revenue: $2.68 billion
% revenue increase: 16% , rank No. 102
Change in dollar revenue: $419.7
million, rank No.25
Top executive: William Young
Reason for growth: Several acquisitions
in the last five years, primarily in Europe,
have contributed to growth.
Approximately 650 million in euros
comes from the company’s largest
acquisition, APPE, the packaging division
of La Seda de Barcelona, a Llobregat,
Spain-based company that
manufactures polyethylene
terephthalate (PET) and basic chemicals.
Plastipak absorbed APPE in 2015,
expanding the company’s geographic
footprint to 17 countries. In addition, the
company has experienced steady,
consistent organic growth with their
customer base who sells consumer
products, such as cleaning, detergent,
food, industrial and beverage containers.
The company has also increased its
recycling capabilities with the
acquisitions as well, adding additional
capacity to bring its total recycled
containers to 22 billion per year. The
segment will continue to grow as more
customers are requiring recycled content
in their products over the next five years
and beyond, particularly in Europe.
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WHAT YOU’LL LEARN:
■ Reveal of the 100 Coolest Places
to Work in Michigan for 2020
■ Reveal of the Coolest Places
to Work in three size categories:
Small (15-49 employees)
Medium (50-249 employees)
Large (250+ employees)
■ How your company can become “cool”
and attract/retain talent

WHO SHOULD ATTEND:

AUG. 14 | NOON – 1 P.M.

Celebrate

the companies that
ranked among the coolest in Michigan this year and
learn what factors led them to the top of the list.
REGISTER TODAY AT:
Crainsdetroit.com/CoolPlacesReveal

■ Cool Places to Work company employees
■ Those who want to join in on the
celebration of this year’s winners
■ Anyone searching for a “cool” place
to work
■ Vendors/service providers who
help make work cool!

SPONSORED BY:

SPONSORSHIP INFORMATION: Lisa Rudy at lrudy@crain.com

JULY 27, 2020 | CRAIN’S DETROIT BUSINESS | 13

POLICE RESIDENCY

SERVE AND PROTECT.
THEN GO HOME.
2020’s tensions revive an old debate: Should police live in communities where they work?
BY CHAD LIVENGOOD AND ANNALISE FRANK

Before Donald Taylor retired from the Detroit Police Department in 1998, his wife had already moved out of
their home in Detroit’s Rosedale Park for a farm in rural Lapeer County.
“My wife wanted horses and we couldn’t have that in the city, so she moved out,” Taylor said.
Taylor said he would have moved out of Detroit earlier had there not been a city ordinance that required him and
every other uniformed police officer to live in the city where they served. “It gets very expensive owning two houses,” he said.
The year after Taylor retired, the Michigan Legislature passed a law prohibiting rules requiring cops, firefighters
and other municipal workers to reside in the city where they worked, sparking a new wave of flight from Detroit and
other urban areas across the state.
More than 20 years later, just 23 percent of Detroit’s 2,485 police officers reside within the city limits, according to DPD.
14 | CRAIN’S DETROIT BUSINESS | JULY 27, 2020

Retired Detroit police officer Donald Taylor
maintained two homes before retiring in
1998 and leaving the city. He’s now the
president of the Retired Detroit Police and
Fire Fighters Association.
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INSIDE: Q&As with community activist Meeko Williams,
Detroit Police Chief James Craig and Wayne County
Executive Warren Evans on the need for or drawbacks of a
residency requirement for police. PAGES 16-17
ONLINE: Join a Forum discussion with three Midwestern
mayors on cities in transition. Details, PAGE 18
Go to CRAINSDETROIT.COM/CHIFORUM to register.

Detroit police stand in formation
as protesters against police
brutality march near where
20-year-old Hakeem Littleton was
killed in a shootout with Detroit
police earlier in the day on July
10. Anti-police brutality
protesters have been marching in
Detroit nearly every day since the
May 25 death of George Floyd.
Some community advocates
believe police would be more
sensitive to the community if they
were required to live in the city
they serve. | NICOLE HESTER/ANN ARBOR
NEWS VIA AP

The 77 percent nonresidency rate
in Detroit’s police department, a
near-constant source of tension in
the nation’s largest majority Black
city, has been raised by reformers
protesting police brutality in recent
weeks as a public policy they want
to see reconsidered.
“If you don’t want to live in the
city of Detroit, f*** you, leave,” said
Eric Williams, a senior staff attorney
at the Detroit Justice Center. “Because I don’t trust you to value the
people of the city of Detroit. I don’t
trust you to do that if you don’t want
to live among them.”
Detroit's police department is a
majority Black organization at 54
percent African American officers.

But among Black male and female
officers, 62 percent of them live outside of the city, according to employee demographic data released
to Crain's.
Just 3 percent of DPD's 982 white
officers reside in Detroit, the data
show.
Detroit Police Chief James Craig,
who began his career in the department in 1977 during the era of mandatory residency, now shuns the philosophy, arguing it’s not a viable
approach to community policing. He
said it serves only to “severely” limit
the pool of job applicants to fight
crime in a city that routinely ranks as
one of America’s most violent.
“How we police today, in com-

parison to then, we are leaps and
bounds better today, in terms of our
responsiveness, our relationship
with the community,” Craig said in
an interview with Crain’s. But the
community policing model touted
by top brass doesn’t necessarily
translate into better relationships
between cops and Black Detroiters,
some say.
“It’s very important for those officers to connect with the community,”
said Meeko Williams, a Detroit political activist who was recently detained
by DPD during a protest over a fatal
police shooting. "And to protect and
serve in the community, you need to
first live in the community.”
In other Michigan cities that track

“HOW WE POLICE TODAY,
IN COMPARISON TO THEN,
WE ARE LEAPS AND
BOUNDS BETTER TODAY,
IN TERMS OF OUR
RESPONSIVENESS, OUR
RELATIONSHIP WITH THE
COMMUNITY.”

“IT’S VERY IMPORTANT
FOR THOSE OFFICERS TO
CONNECT WITH THE
COMMUNITY. AND TO
PROTECT AND SERVE IN
THE COMMUNITY, YOU
NEED TO FIRST LIVE IN
THE COMMUNITY.”

— Detroit Police Chief James Craig

— Meeko Williams, a Detroit
political activist who was recently
detained by DPD during a protest
over a fatal police shooting.

residency data, the number of cops
living among the residents they’ve
sworn to serve and protect is not any
better than Detroit.
In Lansing, 15 percent of the police force resides in the capital city.
Ann Arbor’s police department estimates just 10 percent of its officers
are residents, though that may be a
reflection of the higher cost of living
in the university town outpacing a
police officer’s salary.
Police officers and their unions
have long argued that the residency
rules imposed by cities were unfair
and only encouraged men and
women who took an oath to enforce
laws to lie about where they reside.
“It violated a person’s rights,” said
Taylor, who is president of the Retired Detroit Police and Fire Fighters
Association, which has an office in
Sterling Heights. “What other kind
of business puts those kind of restrictions on a person?”

‘A very destructive policy’
Detroit’s residency ordinance for
police officers was first imposed in
June 1968, less than a year after decades of the nearly all-white police
department’s history of brutality toward Black Detroiters boiled over into
a five-day riot that left 43 people dead.
Residency requirements for public
servants began as a policy tool to institute racial diversity and curb white
flight to the suburbs of Detroit, Philadelphia, Boston, Chicago and other
major U.S. cities. Boston and Chicago
still have residency rules for cops and
firefighters, while Philadelphia requires firefighters and sheriff ’s deputies to live in the city for their first five
years on the job.
In 1971, the Michigan Supreme
Court upheld Detroit’s residency requirement in a lawsuit brought by the
Detroit Police Officers Association.
“One of the most sensitive problems in law enforcement today is the
relationship between the police and
the Black community,” Justice
Thomas E. Brennan wrote in a concurrence to the 5-2 decision. “... The

Common Council of the City of Detroit has made a difficult legislative
judgment, weighing the desirability
of having a resident police force on
the streets against the detriment of
losing many experienced, dedicated
and courageous officers who choose
to live in the suburbs.”
After losing at the high court, the
Police Officers Association of Michigan went to battle over three decades in the Legislature to nullify
residency requirements baked into
city charters and collective bargaining agreements.
By the 1990s, there was a patchwork of residency requirements in
different cities across the state. It led
to situations where a Detroit police
officer and a Southfield police officer who got married could not live
in the other’s city because the neighboring municipalities both had residency requirements, Taylor said.
“I don’t think it accomplishes
anything,” Taylor said. “It just causes
more problems.”
For unionized police officers and
firefighters who cannot legally strike
in Michigan, strict residency rules in
their contracts sometimes led to
people quitting, forfeiting their seniority and taking jobs in the suburbs where their families were already living, said Kenneth Wolf, a
police psychologist for the Police
Officers Association of Michigan.
“You had (police) internal affairs
(departments) checking residency
to see where these guys were in fact
living,” Wolf said. “It was a very destructive policy.”
Some police officers also argued
at the time that they feared for the
safety of their families by living in
the same neighborhoods where
they were fighting crime.
One officer testified at a Senate
committee that his children were
terrified when he had to teach them
how to “belly crawl” to the bathtub
to avoid gunshots during armed attacks on their home, according to
committee records.
See POLICE on Page 18
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POLICE RESIDENCY
Q&A COMMUNITY ACTIVIST MEEKO WILLAMS

Q&

Mandatory residency would help
Detroit police connect to the city

R
‘s

MEEKO WILLIAMS WEARS MULTIPLE HATS as a community
activist in Detroit.
He’s the founder and executive director of Hydrate Detroit, a
not-for-profit group that helps restore water service for Detroiters
whose service has been shutoff for nonpayment. He’s a director of the
Metro-Detroit Political Action Network.
And Williams, 35, works at The Arc Detroit, an organization that
advocates for people with developmental disabilities.
Williams has recently been at the forefront of protesting the Detroit
Police Department’s tactics. DPD detained Williams for a weekend
following a July 10 protest of fatal police shooting for allegedly throwing
a water bottle at an officer. He was eventually released and not charged.
The lifelong Detroiter spoke to Crain’s about his experience with police
officers, why he believes police residency should be mandatory and how
he’s not in favor of defunding the police. This partial transcript has been
edited for clarity. | BY CHAD LIVENGOOD
` In Detroit, just 23 percent of the
officers are residents of the city of
Detroit. Do you think police officers
should be required to live in the city?
“Absolutely. They should be required
to live in the neighborhoods that they
service. Back in the day, we used to have
mini police stations and you had two
officers walking the beat. And it’s very
important for those officers to connect
with the community and the neighbors.
... Only 571 (out of 2,485) officers live in
Detroit total. That number is very dismal.
We really need protection. And to
protect and serve in the community, you
have to first live in the community.”
` There have been some incentives
over the years to get police officers to
live in the city. The Detroit Land Bank
Authority was practically giving away

Meeko Williams, a
Detroit political
activist, speaks at
a police brutality
protest July 14 on
Mound Road
across the road
from the Detroit
Detention Center,
the city’s central
lockup. | CHAD
LIVENGOOD/CRAIN’S
DETROIT BUSINESS

houses a couple of years ago. Do you
think those programs have really
borne any fruit yet?
There’s been efforts to entice officers to
live where they work. .... You have some
officers who live in Detroit. They love the
city, they care for the city and they’ll do
everything to protect the city with pride.
I just don’t see what’s the big problem in
requiring and making our officers live in
the communities that they serve. We have
nice areas in Boston-Edison, Rosedale
Park, Grandmont, on the east and on the
west. Crime will probably go down as well
if officers live in the city more.

couple of years, “Do you live in Detroit? Are
you a Detroit resident here?” You would
know certain things and certain tricks of
the trade if they lived in the city of Detroit.
... If you’re an officer from outside and don’t
know the city too well, this is 139 square
miles. You can get lost here.

` Do you think this affects the perception that police officers in Detroit are
not in tune with the community they
serve?
... I’ve been asking officers for the last

` Do you favor defunding the police or
do you have a different perspective?
No, it’s not realistic. Not in the city of
Detroit. We rank No. 2 on crime and
violence in the city. And with the

problems we have now, we cannot
defund the police. I’m with community
policing. I support more resources going
into neighborhood policing like the
citizen patrol boards, the people who get
up early in the morning and watch the
kids go back and forth to school, block
clubs and community organizations
that are dedicated to fighting crime
and keeping their communities safe. I
support that kind of policing. ... We still
need the base or the body of the police
in order to turn over the bad guys, so

they can book them, run their finger
prints and throw them away. That’s
just standard in any major city. I think
many people want to see the budget
defunded of DPD. We should not have
army tanks and military-style weapons
to fight crime in the city of Detroit.
Listen to the full interview with
Meeko Williams on the Detroit Rising
podcast at crainsdetroit.com/
podcasts, on iTunes or wherever you
get your podcasts.

COMMENTARY

Most ‘regurgitated’ approaches to police reform are wrong
BY ERIC C. WILLIAMS

A

s an attorney working in social justice, I
am often asked for my
opinion of various police
reforms proposed since
the public murder of
George Floyd by Minneapolis police officers.
People are usually surprised when say I am less
Eric C. Williams is
than impressed.
a senior staff
For the most part, the
attorney in the
proposals are familiar,
economic equity
regurgitated
demands
practice at the
made by activists in the
Detroit Justice
wake of prior police killCenter.
ings. Community policing, residency requirements, body cams, improved training, civilian
oversight.
Most politicians calling for reforms they previously opposed do so in good faith, hearts
changed after eight minutes and 46 seconds
that crushed any room for denial.
Others, seeing protesters in the streets, have
proposed modest changes to head off more
comprehensive reforms, particularly those that
might impact police funding or challenge police unions.
In my view, regardless of motivation, these
16 | CRAIN’S DETROIT BUSINESS | JULY 27, 2020
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First, both adhere to the “bad apple” theory working for a racially biased system can be reproposals simply tinker at the fringes of the real
issues. In fact, these modest reforms are a di- of police misconduct, despite the overwhelm- formed piecemeal? And why would we sacrifice
version from long overdue discussions of the ing evidence that the problem isn’t just individ- funding social service programs to fund such
purpose of law enforcement and the necessary ual officer bias. While it would be difficult to reforms?
These are the discussions protesters are deunderstate the impact of racist officers, they are
reimagining of public safety.
manding. Law enforcement should not be an
Most proposals to reform policing fall into less problematic than police culture.
From emancipation through Jim Crow to the end unto itself. Consider that the safest comone of two categories.
The first is focused on the raw material of po- present day, law enforcement has served as so- munities don’t spend most of their budgets on
licing, the officers themselves. Better officer ciety’s enforcer, excluding or controlling Black law enforcement.
Education, economic opportunity, investscreening, bias training, residency require- bodies in white spaces.
Further, modern policing feeds off and rein- ment in infrastructure are all better predictors
ments and community policing are designed to
reduce the number of proverbial “bad apples” forces the biases of our judicial system when it of community safety than police expenditures.
Given their impact on public safety, police
comes to stops, searches, arrests, charging,
in police departments.
The thinking goes that if the men and women convictions and sentencing. Even if there were departments consume a disproportionate
in blue are taught to view the communities they no bad apples, the culture and system impede share of the budget of every large city in the U.S.
This is where reform must begin.
serve as people, rather than a threat to be sup- equitable policing.
Contemporary policing is an expensive,
Secondly, both approaches to reform focus on
pressed, officers will be more inclined to treat
overused tool that diverts
them with respect and
funds from needed social
less likely to kill them.
REGARDLESS OF MOTIVATION, THESE PROPOSALS SIMPLY TINKER
service programs while
The second type of
dehumanizing
Black
proposed reforms are AT THE FRINGES OF THE REAL ISSUES. IN FACT, THESE MODEST
people and reinforcing
those intended to catch REFORMS ARE A DIVERSION FROM LONG OVERDUE DISCUSSIONS OF
society’s existing racial
bad apples, providing acbiases — all while leaving
countability when police THE PURPOSE OF LAW ENFORCEMENT AND THE NECESSARY REunaddressed the factors
misconduct does occur.
IMAGINING OF PUBLIC SAFETY.
that have the greatest imBody cams, reporting
pact on community safety.
requirements, civilian oversight and prosecu- the “how” of policing, while ignoring the “why.”
You don’t rehabilitate a house built on a
Why are police departments the primary intions of misconduct allegations aren’t new ideas
and have had limited impact, but the enthusi- take point for mental health facilities? Why are cracked foundation. Reforms that rely on inpolice the first responders to substance abuse creasing police budgets and growing the police
asm behind them is new.
state are simply investments waiting to crash
These distinct approaches to reform share and homelessness?
Why do we think a system created by and down on our heads.
two basic flaws.
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Residency requirement would
‘severely limit’ recruiting
DETROIT POLICE CHIEF JAMES CRAIG has, naturally, been at the forefront of talk over police
brutality in the city that’s among those seeing nearly two months of regular protests in the wake of
George Floyd’s murder. Craig has commended police actions as demonstrators have called for his and
Mayor Mike Duggan’s removal over arrests and police use of violence and tear gas.
The native Detroiter joined the Detroit Police Department in 1977, then left for Los Angeles after
downsizing in 1981. He returned to Detroit in 2013 after leading the Cincinnati and Portland, Maine,
police departments. Crain’s spoke with Craig about what he thinks residency requirements would
mean for Detroit. | BY ANNALISE FRANK
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Detroit Police Chief James Craig speaks June 1 at a press conference addressing the first weekend of protests in response to the
murder of George Floyd in Minneapolis, Minn. | CITY OF DETROIT VIA FLICKR

` So, Detroit is not lawfully allowed
to make residency requirements
for cops. Are there any other kinds
of incentives on the books to live in
the city?
I know that the mayor has certainly
been a leader in, you know, certainly
driving some initiatives forward like
housing breaks for police officers.
I know that we have done a lot as a
police department to try to recruit
Detroiters. I mean we started and have
done work in some of the local high
schools relative to starting a cadet-type
program. There isn’t an ordinance that
restricts our police officers to living
in the city... what’s most important
to me is hiring the very best, and that
when you work in the city you set high
expectations on how to serve this
community. What they want (in their)
home communities is the same thing
we want ... for Detroit residents.
` But would you say there are some
circumstances for Detroit residents
that are different from suburban
cities, especially considering the
super-majority Black population of
Detroit?
When it comes to service expectations,
I want every Detroiter to receive the
same level of service that someone
would see in some of our suburban
neighborhoods.
But in terms of having a department
that closely reflects the population of
Detroit, I do agree that’s important.
I know when I started in the ’70s, at
that time, the department was largely
Caucasian in a city that was becoming
majority African American. I understand
the importance of that. However,
recruiting today is much more of a

challenge, particularly in communities
of color, not just here in Detroit but
nationally.
But I think, still, we’ve done a better job
of reaching out ...
` How do you respond to criticism
from people who see 23 percent of
Detroit’s force living in the city as
unsatisfactory?
I come from a big agency in Los
Angeles, and there was no residency
(requirement) there.
When I look across this nation,
in comparison, the work we do,
the relationships we have in the
community, we exceed many other
cities.
We’re not perfect. There’s no perfect
anything.
When these officers, using your
numbers (of) 70 percent (living outside
the city), they come and work here in
the city of Detroit and put their lives on
the line each and every day.
` I wanted to speak to one facet,
which is the idea that if you don’t
live in a community it may not
be as easy to connect with that
community.
I disagree. Because, 44 years in this
business, and certainly starting in
a department that had a very strict
residency requirement, how we police
today, in comparison to then, we are
leaps and bounds better today, in terms
of our responsiveness, our relationship
with the community. So using that
as an argument is flawed. I’m not
somebody who read this in a book, I
was here in 1977.
` I was going to ask you about your

time in DPD, before the requirement
was banned, versus now.
I lived in the city of Detroit, as did
every Detroit police officer. There is no
comparison to the department then
or even in the ’80s with what we’re
doing now, in terms of how we build
relationships, our service delivery, and
I stand by it.
` So just to be clear, would you
support an effort moving toward
reinstating the requirement?
I would not support it. Let me tell you
why. Because to support an initiative
like that, I would lose 70 percent of the
police department. I would lose 100
percent of my executive team except
for me. And so to support that ... how
do we make the replacement? And so
I’m not saying we can’t, and we do find
Detroiters that can fill vacancies and we
do that now. But it would severely limit
our ability to recruit.
We focus a lot on Detroit applicants,
but we end up getting a mix.
To change it now, in its pure form, that
you must live inside the city (effective
a certain date) it would decimate our
staffing levels.
` Would you say the current percentage of officers living in Detroit
is good, then, or do you want to
increase it?
I would absolutely be interested (in
more incentives). I certainly support
anything that (gets) qualified Detroiters
into the candidate pool.
Contact: afrank@crain.com;
(313) 446-0416; @annalise_frank

Q&A WAYNE COUNTY EXECUTIVE
WARREN EVANS

Police residency
a ‘great concept’
but impractical
AS A ONE-TIME DETROIT police chief, Wayne County Executive
Warren Evans supports the concept of requiring police officers to
live in the city.
But for all intents and purposes, residency rules are impractical and
limit the pool of prospects to become police officers, Evans said.
Evans spent most of his law enforcement career in the county
sheriff’s office, rising in the ranks from jail duty to six years as the
sheriff. He inherited the Detroit Police Department 10 years after
the Michigan Legislature abolished residency requirements for
police officers. Evans talked with Crain’s about police residency
issues as part of a wide-ranging interview on the Detroit Rising
podcast. | BY CHAD LIVENGOOD
` How do you feel about the residency issue? Should police officers
have to live in the city where they
work like we had prior to the
change in the law in 1999?
There are multiple answers to that
question. One is, optimally, I think that
it’s a great concept because then you
have people that have bought into the
concept of protecting the city that they
have a vested interested in, that their
kids go to school. As a general rule, I
think it’s a great concept. To be able to
do it effectively has so many social and
political implications that it becomes
difficult. At the time Mayor (Dennis)
Archer was in office and residency
changed from being a Detroit resident
to being able to live outside, the
truth of the matter is there were tons
of officers who lived outside of the
city then. The city had a residency
enforcement unit of, I remember,
probably 30 to 40 people whose whole
sole job it was to go out and figure out
which officers were living outside of
the city so some action could be taken.
Ultimately, it’s a great idea. The
practicality of it was extremely difficult
then and I think it would be now.
` DPD had a unit that was just dedicated to spending millions of dollars
just trying to police the police?
Yes, they had a residency unit with
many officers whose job it was to track
other officers and determine whether
or not they were city residents. Just
tons of stories. There was a trailer park
off Alter Road and Jefferson down on
the water — low-budget transient
trailer park — and that was the
“home” address of dozens and dozens
of Detroit police officers. Everybody
knew they didn’t live there. But they
paid rent on trailers and kept up the
facade that they were residents. So
if you don’t have people who are
willing to live in the city and have
an appreciation of the fact that that
brings value to the city, it’s a tough
thing to enforce. And I think at this
time, it might also be tough to recruit
enough officers to be able to do it.
I think it’s a great idea. I support it 100
percent. But I’ve seen it being very,
very impractical to be able to enforce.
` Is that still an issue today in recruiting officers? Is police recruitment in
agencies getting more difficult in our
contracted labor market?
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Q&A DETROIT POLICE CHIEF JAMES CRAIG

“I THINK IT’S A GREAT
IDEA. I SUPPORT IT 100
PERCENT. BUT I’VE SEEN
IT BEING VERY, VERY
IMPRACTICAL TO BE ABLE
TO ENFORCE.”
— Wayne County Executive
Warren Evans, on police
residency requirements

I think in many ways it is. I think that
there are many, many young men of
color who now have opportunities to do
significantly other things than be police
officers. A lot of people, based on their
vision of the kind of tumultuous nature
of police work, have chosen to go do
other things. And the reality is, there
aren’t that many white residents of that
age that are Detroit residents to apply.
I think recruiting does become difficult.
While Detroit has done a tremendous
job to improve its image over the years
— these last five, six, seven, eight years
— I don’t think it has attracted enough
people to want to move from the
suburbs into the city to be able to make
a residency requirement really work.
And just not whites either. There are
surrounding suburbs of Detroit for the
last 20 years that have been populated
significantly with people of color who
left the city because the conditions
were poor and have not chosen yet to
move back in. Those are also people
who would not be candidates for a
residency police department.
Listen to the full interview with
Warren Evans on the Detroit Rising
podcast at crainsdetroit.com/
podcasts, on iTunes or wherever
you get your podcasts.
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Detroit’s residency requirements
led to clusters of police officers living
near each other, instead of spread out
across the city.
Those areas were known as “copper canyons,” middle-class enclaves
on the farthest east and west edges of
the city with cops and firefighters filling up blocks of homes.
In seeking relief from Detroit’s residency requirement, police officers
also argued they wanted to seek better educational opportunities for
their children in the suburbs.
By the late 1990s, Michigan’s
school of choice and charter school
laws were still in their early days, allowing Detroit children to attend
school in a neighboring suburban
district without having to live there.
Proponents of banning municipal
residency rules used the school
choice movement to springboard
their issue to the Legislature’s agenda
and eventually then-Gov. John Engler’s desk for his signature.
On New Year’s Eve 1999, Engler
signed Senate Bill 198, which became
known as Public Act 212 of 1999, prohibiting any municipality from requiring employees to live within its
city limits through ordinance or
union contract.

‘Accelerated’ city’s decline
By 2001, one-fifth of Detroit’s police officers had left the city. In 2011,
the police department’s residency
rate in Detroit had fallen to 47 percent, according to the Detroit Metro
Times.
The 1999 law allowed municipalities to contractually require police
officers to live within 20 miles of a
city’s boundaries. Sterling Heights
still has this rule in place today.
But every new contract after 2000
was prohibited from requiring an officer or other municipal employee to
live in the city.
Willie Bell, chair of Detroit’s Board
of Police Commissioners, retired from
the police department in 2003 after 32
years on the force. He lived around
one of the east side “copper canyons.”
“Most officers I encountered in my
career, they were Detroiters. You saw
the change gradually because, as you
know, the white flight, leaving Detroit,” Bell said. “I think when you
lose that type of middle-class personnel, people in that area, you see a
decline in terms of the quality of life
and the housing stock. We saw a
change in that particular (east side)
neighborhood.”
Barb Matney, a lifelong resident on
Detroit’s west side and president of
the Warrendale Community Organization, said after cops and firefighters left their houses in the city, the
dynamics of the neighborhood slowly changed.
She said some properties were less
cared for and petty crime rose — though
the devastation was not as great as following the 2008 housing crisis.
“The biggest thing is, though, you
have to remember some did live
here, but some just had residence
here,” Matney said. “They owned a
home here but some didn’t necessarily live here. But they had investment
here … and that made a difference.
So they either had family living in
those homes, if it wasn’t just a regular
rental home.”
18 | CRAIN’S DETROIT BUSINESS | JULY 27, 2020
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About 54 percent of the Detroit Police Department’s 2,490 officers are Black. Among the 1,346 Black male and female officers,
62 percent of them live outside of Detroit, according to the department. | NIC ANTAYA FOR CRAIN’S DETROIT BUSINESS

Where Detroit police officers live
Across every racial and gender demographic, the majority of Detroit police

Where
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police
officers live
outside
of thelive
city. A 1999 state law lifted requirements that all
police
officers
live in the city limits. Today, just 23 percent of the nearly
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Three Midwestern mayors will
join the Crain’s Forum in Chicago
on July 29 for a virtual conversation about the current challenges
in their cities.
The conversation, which starts
at 1 p.m., will include Cleveland’s
Frank Jackson, Minneapolis
Mayor Jacob Frey and Chicago’s
Lori Lightfoot. Detroit Mayor
Mike Duggan was unable to
attend. David Axelrod, a political
strategist who supported Barack
Obama’s meteoric rise, will
moderate.
Go to crainsdetroit.com/
ChiForum to register.
Future topics will include a
range of issues, including the
economy, gun violence, wealth
gaps and health care.
Crain’s Forum in Detroit will be
scheduling similar policy
conversations in coming months.

LaMar Lemmons III, a former state
representative and Detroit school
board member who voted against the
1999 legislation, lives in one of the
east side neighborhoods at Outer
Drive and Gratiot Avenue that used
to be filled with police officers, firefighters and other municipal workers.
Most moved out of the neighborhood after the residency requirement
was lifted — an exodus that coincided with the state’s first takeover of
Detroit’s school system, Lemmons
said.
“It accelerated the slumification of
the city of Detroit,” he said. Without
the residency rule, DPD has become
“an occupying army rather than fellow citizens,” he said.

3 (21%) Hispanic female 21 (88%)

0

Join a Forum
conversation

Luring cops back to Detroit
Live outside Detroit
CRAIN’S DETROIT BUSINESS GRAPHIC

Nationally, arguments against residency rules often point to manpow-

Bell

er shortages. How far will recruit
counts drop if officers are required to
lay their head within the city limits?
As a majority Black city, Detroit
needs to be conscious of whether the
demographics of its police force reflect its residents, City Council President Pro Tem Mary Sheffield said.
“I support residency,” Sheffield
said. “I support looking at ways we
can modify state law … and if we
can’t, I support a huge effort in the
police department to recruit as many
Detroiters and officers that reflect the
demographics of Detroit.”
Shirley Burch, Detroit police commissioner for District 3, said she’s
tired of recruits getting free training
from Detroit’s police academy and
then taking jobs with suburban police departments instead of the city,
worsening the city’s police shortage.
“They say Detroit is the best training facility and (recruits from) many
other states, they actually come here
to be trained,” Burch said. “Once
they’re trained … then you can
leave. There should be a clause in
that with you receiving education
with DPD, you’re required to stay in
this city, to serve for five years. This
would bring up the count of the police officers.”
There have been past efforts to lure
police officers to the city. The Detroit
Land Bank Authority gives any city
employee a 50 percent discount on
vacant homes sold at auction.
Some political leaders are cautious
about touching the subject as it has
become a third-rail of sorts in Michigan politics over the past two decades.
Last month, Gov. Gretchen Whitmer proposed creating new incentives for police officers to live in the
communities where they work as
part of a series of policy proposals to
reform community policing in Michigan. Her office has not released any
details about what type of incentives
she wants to offer.
In the Legislature, the police
unions have thwarted past efforts to
reimpose residency requirements.
“I don’t want to dictate where
somebody has to live,” said state Rep.
Sherry Gay-Dagnogo, D-Detroit.
Instead of a residency mandate,
Gay-Dagnogo has drafted legislation
to create a $5,000 state income tax
deduction for police officers, firefighters and state-certified teachers
who live in a city where they work
that has a crime rate that exceeds the
state’s crime rate.
“Any time they live in the city, there
should be some benefit toward that,
incentives toward that,” Gay-Dagnogo said.
Bell said there’s a lack of political
will to change the 1999 law.
“Realistically, it’s not going to
change,” he said. “People want, if
they can afford it, they want the right
to live where they want to live.”
Contact: clivengood@crain.com;
(313) 446-1654; @ChadLivengood
Contact: afrank@crain.com; (313)
446-0416; @annalise_frank

PARENTING
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Go to school, though, and potentially endanger the lives of children,
teachers, parents and further community spread of the virus that seemingly won’t subside. Stay home and
children may face dangerous social
isolation, parents may be forced to
ponder career trajectory-altering decisions about returning to the office.
Health officials and politicians
continue to grapple with COVID-19’s
hold on the economy, safety and
equality. Parents are doing the same
and there are no right answers to this
surprise pop quiz.
“We’re hitting a tipping point ... for
moms in particular,” Else said as she
stepped out onto her porch to escape
the noise of children playing in her
home. “There is this stress around all of
the uncertainty. We originally formed
our pod to get together socially, to offer
some sense of normalcy. That’s now
turned into how we best utilize all four
parents who all work fairly full time
while also supporting the kids. But no
one knows what will work inevitably.”

Plans have pitfalls
Overwhelmingly U.S. parents
don’t think it’s safe to bring students
back into the classroom, according to
a July 15 Reuters/Ipsos opinion poll.
Just 26 percent of those surveyed
felt schools were safe to reopen, while
55 percent did not. The responses split
heavily along party lines with roughly
half of surveyed Republicans saying
schools were safe, compared to just 10
percent of Democrats.
Sarah Ruhland isn’t sure whether
it’s safe to send her 5-year old daughter Olivia to kindergarten in Livonia
Public Schools. She has an autoimmune disease and she’s pregnant,
due in October.
The 37-year-old and her husband,
Richard, are desperate for alternative solutions, all with their own set
of pitfalls.
“I just don’t have a plan,” Ruhland
said. “We’re exploring our options
and there’s just so much to consider. I
want to see where the state is in terms
of cases. Is Livonia Public Schools
going to offer a hybrid program that
she could go two days a week? Is that
safe? Is there an opportunity for more
social distancing or are we going to
send everyone full time and the kids
wear masks? I’m nervous all of these
measures are going to take away from
the learning environment. I’m worried about the kids’ mental health.
I’m worried if we don’t send her to
school and I’m worried if we do.”
Livonia Public Schools is expected
to announce next week its plan for
reopening or not in the fall.
For now, the Ruhlands plan to have
Richard transition to the midnight
shift at All American Pet Resorts, the
luxury doggie day care in Canton the
couple co-owns. Upon returning
home, he’ll teach their daughter or assist her in online coursework. Ruhland doesn’t know if it’s sustainable.
She’d like to hire a nanny with a
background in education to teach Olivia if Livonia schools remain closed
and offers that route, but the business
solutions partner at Livonia-based
Valassis Communications Inc. has
faced several weeks of unpaid furloughs during the pandemic and hiring a nanny would amount to roughly
twice the cost of day care, she said.
“That’s just a big financial hit,”
Ruhland said. “Unemployment insurance helps but that’s ending. So
while we’d like to hire somebody, it
may not be an option for us.”

But it’s not a financial hurdle for
everyone.
Karie Czapski, 30, recently quit her
job teaching second-graders at St.
Regis Catholic School in Bloomfield
Hills27,
to homeschool
the children of a
July
2020
a private family in Birmingham for
the entire 2020-2021 school year.
For Czapski, the opportunity was
equal parts financial and avoidance
of what is expected to be a difficult
school year for teachers and administrators as well.
About 7 percent of Michigan
teachers decided to retire or quit
K-12 education, according to a June
survey from the Michigan Education
Association, a labor union represent-

“WE’RE
HITTING A
TIPPING
POINT ...
FOR MOMS IN
PARTICULAR.”
— Jordan Else, Ann Arbor parent

ing more than 120,000 teachers, faculty and education support staff. Another 24 percent were considering
leaving, according to the survey of
15,000 of its members.
“Teachers are fearful and angry,”
said David Crimm, spokesperson for
the union. “They are fearful that
schools will be forced to open before
it’s safe and a good chunk of them
will not return because of their own
health issues. Reopening will be
meaningless if we don’t have teachers in classrooms.”
Czapski is able to avoid that by
working for a private family.
“I knew it was going to look different
in the fall and I was ready and willing to
go back, but given the circumstances
on how things are going to change, this
seems like a better choice,” Czapski
said. “Things changed in the spring
within a few hours and it was difficult.
Now, I won’t have to worry about that
stress this year.”
Instead, Czapski, an Oakland University graduate, will teach the family’s
middle-school aged son and elementary aged daughter. She previously
taught the family’s son and also tutored
him. But the boy was not adjusting to
virtual learning well, which is why the
family decided to hire its own teacher
for the school year.
“Their child had not succeeded as
well as they had hoped with remote
learning and with all the uncertainties
around what was going to happen this
school year, they wanted to make sure
he has consistency,” Czapski said. “So
bringing someone in made sense.”
Czapski declined to discuss the pay,
but said she was getting full health
benefits through the family and is still
negotiating retirement benefits.

Inequities exist
But not everyone can afford their
own private school teacher, which
highlights the inequity in educating
in the pandemic. This struggle befalls
millions of parents across the U.S.
There are more than 2.3 million
children in public schools alone with
an Individualized Education Program, or an IEP, that defines special
education requirements. Those children could be on the severe end of
the autism spectrum or suffer from
attention deficit hyperactivity disorder that makes it difficult to learn in a
school setting, let alone for a parent
with no formal training.
Estelle Szczepaniuk was diagnosed
with B-cell lymphoblastic leukemia at
15 months old. Her two-and-a-half

year battle with the cancer involved
relentless chemotherapy treatments,
including experimental intrathecal
chemotherapy injections into her
spine. The effects on her development
have been difficult to overcome. She’s
also been diagnosed with ADHD.
Attending developmental kindergarten, or pre-K, at Royal Oak Public
Schools last school year helped, said
Estelle’s mother, Rachel Szczepaniuk, a a practice manager for a metro
Detroit-based health system.
“She succeeded in some things and
some things she didn’t,” Rachel said.
“Kids like her, who were diagnosed at
a young age, they’ve been quarantined their whole life. She needs to
learn how to go to the bathroom by
herself, instead of mommy and daddy
constantly helping. She needs to learn
how to play around other kids and get
her first best friend. That routine that
she’s missed out in her life for so long
is still happening. And she needs a little more academic assistance. We
need teachers that are specialized in
this. We can’t do this.”
Rachel’s husband, Jack, lost his job
as a software salesperson in April and
handled the education duties for Estelle and their 4-year old son, Harrison, while Rachel worked.
For the first few months, Jack tried
to juggle finding a new job and managing the children, but it wasn’t
working.
“Early on we were trying to put
structure on it but it became too much
and I couldn’t focus on finding a job,”
Jack said. “Finding a job is a full-time
job right now and I also had to make
time for the kids to have something to
do. That often meant putting on a movie or the iPad. That’s not ideal. It’d be
great if I could dedicate chunks of time
without feeling guilty and without
compromising my kids’ well-being.”
It’s not financially viable for the
couple to hire a tutor or a teacher, so
they continue to push for school to
reopen.
“In a perfect world, we could all afford to get a tutor and keep everyone
safe, but we are never going to be
able to move forward with this unless
we take a risk once in a while,” Rachel
said. “I don’t want anyone to get hurt.
I don’t want to risk my parents. We
don’t know whether Estelle is more
compromised. But in the long run
these kids are going to be around
longer than us and we have to set
them up for success.”

Achievement gap
The achievement gap is something
on Else’s mind as well. She’s an administrator of the popular Ann Arbor
Area Mamas Network, a Facebook
group of nearly 8,200 moms.
Earlier in the summer, Else began
trying to pair families into pods
through the group by way of classified
ad-like posts but it hasn’t gone well.
Else, a strong civil rights advocate,
has tried to figure out how to create
pods that would not further push the
academic achievement gap and also
include Black and Brown children in
their network of predominantly
white families.
“I’m very concerned with how we
can be creative and problem solve
this as a community,” Else said. “Part
of that is how do we work together as
a community and get access to teachers? Can we find someone that is a
person of color that’s also a teacher
for someone’s pod? Can we buy (connected) devices for the less fortunate? How do we bring in kids from
your class that are persons of color?”
Else is correct that achievement gaps
will likely be greatest among low-income, Black and Brown students, ac-

cording to a recent study by McKinsey.
Only 14 percent of K-12 Black students receive average or above average
virtual instruction versus 38 percent of
white students. Also, 40 percent of
Black C
students
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struction at the onset of school closures in the spring compared to just 10
percent of white students, according
to the McKinsey study.
McKinsey also estimates as many
as 1.1 million 9th- through 12th-graders could drop out as a result of the
COVID-19 school closures. Dropout
rates are considerably higher for
Black and Brown students.
But for some parents, that’s either
too much burden or beyond their
ability to control. Else’s pod refuses
to hire a teacher for fear of taking that
teacher away from a school district or
a less fortunate family. She also encourages her network to use the Ann
Arbor Public Schools’ virtual leaning
option and not drop out and remove
funding from the district.

“It’s not easy and some people are
saying, ‘I deserve to have about whatever private school I want’ or ‘I don’t
have the energy to care about other
people’ and that’s their right,” Else
said. “Everyone wants whatever is
best for their children and that’s OK.”
But Else said she feels obligated to
push these issues to the forefront,
even if executing solutions is proving
difficult.
“I ended up being a leader and notable figure because of this Facebook
group,” Else said. “I know that sounds
ridiculous but it’s true. I don’t need to
solve those issues, but I want to. I want
to figure out a way that community
members can support each other.
And I also have big concerns about
the virus and the safety of my family
and community. So here we are.”
Here all parents are: at a crossroads or a precipice.
Contact: dwalsh@crain.com;
(313) 446-6042; @dustinpwalsh
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COMMERCIAL PROPERTIES

Marijuana Acreage for Sale-Harrison Township - 30 Acres
in GREEN ZONEfor Marijuana
Grow Facilty - Building Needs to
be Built $8.4 Million Bill McMachen
billmcmachen@comcast.net
586-915-4441

JOB FRONT
POSITIONS AVAILABLE

Autodesk’s Novi, MI

office has multiple openings for the following positions (various types/
levels): - Sr. Software Engineer [Job Code: SG84]: Develop, create, and
modify Autodesk’s computer applications software or specialized utility pro
grams.TO APPLY: Please e-mail resume to occupation.specialist@
autodesk.com & indicate the appropriate job code on resume/cover letter.

MARKET PLACE
REQUEST FOR PROPOSALS
Requests for Proposals are being accepted for
)LW]JHUDOG7UDQVLWLRQDO:RUN3URJUDPIRU/DQGVFDSH(VWDEOLVKPHQW
DQG0DQDJHPHQW )7:3 
5HVSRQVH'XH-XO\,VVXHG-XQH

&RPPHUFLDO2IILFH6SDFH(DVW6LGH&DUHHU&HQWHU &26(DVWVLGH 
5HVSRQVH'XH$XJXVW5H,VVXHG-XO\

7KH 0D\RU¶V :RUNIRUFH 'HYHORSPHQW %RDUG 0:'%  LV GLUHFWO\ UHVSRQVLEOH DQG DFFRXQWDEOH WR WKH 6WDWH RI 0LFKLJDQ /DERU DQG
(FRQRPLF 2SSRUWXQLW\:RUNIRUFH 'HYHORSPHQW /(2:'  IRU WKH SODQQLQJ DQG RYHUVLJKW RI WDOHQWGHYHORSPHQW SURJUDPV LQ
WKH &LW\ RI 'HWURLW 'HVLJQDWHG E\ WKH 0:'% 'HWURLW (PSOR\PHQW 6ROXWLRQV &RUSRUDWLRQ '(6&  VHUYHV DV WKH ILVFDO DQG
DGPLQLVWUDWLYH HQWLW\ WKDW SURYLGHV ZRUNIRUFH VHUYLFHV WR MRE VHHNHUV DQG HPSOR\HUV '(6&¶V SULPDU\ IXQGLQJ VWUHDPV LQFOXGH
:RUNIRUFH,QQRYDWLRQDQG2SSRUWXQLW\$FW :,2$ 7HPSRUDU\$VVLVWDQFHWR1HHG\ )DPLOLHV 7$1)  WKDW IXQGV 0LFKLJDQ¶V 3$7+
3DUWQHUVKLS $FFRXQWDELOLW\ 7UDLQLQJ +RSH  HPSOR\PHQW SURJUDP )RRG $VVLVWDQFH (PSOR\PHQW DQG 7UDLQLQJ )$( 7  :DJQHU
3H\VHU(PSOR\PHQW6HUYLFHV (6 DQGRWKHUSXEOLF DQG SULYDWH IXQGLQJ 7KH &RUSRUDWLRQ HQWHUV LQWR FRQWUDFWV ZLWK TXDOLILHG
HQWLWLHV WR SURYLGH ZRUNIRUFHGHYHORSPHQWSURJUDPVDQGVHUYLFHVWRMREVHHNHUVDQGHPSOR\HUV

 '(6&LVVHHNLQJSURSRVDOVIURPTXDOLILHGLQGLYLGXDOVDQGRUILUPVWRGHYHORSDQGLPSOHPHQWDWUDQVLWLRQDOZRUN
SURJUDPWRHVWDEOLVKDQGPDQDJHODQGVFDSHDUHDV
 '(6&LVVHHNLQJSURSRVDOVIURPTXDOLILHGLQGLYLGXDOVDQGRUILUPVZLWK&RPPHUFLDO2IILFH6SDFH

%LGSDFNDJHVIRUWKHVH5)3VDUHDYDLODEOHIRUGRZQORDGDWWKLV'(6&ZHEVLWH
KWWSVZZZGHVFPLZRUNVFRPRSSRUWXQLWLHVUISVDQGUITV
0D\RU·V:RUNIRUFH'HYHORSPHQW%RDUG
Cynthia J. Pasky, Co-Chairperson
David E. Meador, Co-Chairperson

'HWURLW(PSOR\PHQW6ROXWLRQV&RUSRUDWLRQ%RDUG
Calvin Sharp, Chairperson
'HWURLW(PSOR\PHQW6ROXWLRQV&RUSRUDWLRQ
7HUUL:HHPV,QWHULP3UHVLGHQWDQG&KLHI([HFXWLYH2IILFHU
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BEAUMONT
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Fox arrived at Beaumont in March
2015 from Emory Health in Atlanta and
was named the first CEO of the newly
merged eight-hospital health system. It
was formed in September 2014 when
three-hospital Beaumont Health System
merged with four-hospital Oakwood
Healthcare and Botsford Hospital.
Wood,
who
oversees
the
1,300-physician Beaumont Medical
Group and is responsible for physician-hospital strategies, came to
Beaumont in 2012 from the University of Michigan.
The cover letter that accompanies
the petition describes “a continual
erosion of the standard of patient
care that we all have worked so hard
to maintain” and says the “changes
instituted by the current leadership
have been done to increase the financial status of the organization.”
It also alleges that physicians and
the community “now face the imminent threat of a merger with a Chicago-based hospital system which
would remove any local control of
our hospitals.”
In mid-June, Beaumont signed a

letter of intent to merge with Advocate
Aurora Health, a 28-hospital system in
Illinois and Wisconsin with $12 billion
in revenue. Sources, all of whom
asked for anonymity, tell Crain’s that
the Beaumont board is nearing a decision to approve the merger. Last week,
the independent members of the
Beaumont Health board of trustees
issued a statement of support for the
proposed merger and for Fox and his
management team.
Besides the no-confidence petition that sources say will contain
names and specialties of doctors, a
Survey Monkey questionnaire was
created for doctors to anonymously
express their opinions.
Results of the Survey Monkey
questionnaire will also be presented
to the board, said the Beaumont doctor and author of the survey.
It asks two questions: “Are you a
Beaumont doctor?” and “Do you have
confidence that the leadership team
of Beaumont Health provides a safe
place for us to care for our patients?”
The petition and survey has become
a major topic of discussion and debate
in physician lounges and offices, but
the physician author of the petition
said many employed doctors have said
they are reluctant to put their name on

said a top doctor who represents a major physician organization in Michigan.
“Employed doctors don’t know what to
do. They are worried about retaliation.
The feeling is Beaumont is more concerned with profits than quality.”

Fox, Wood respond
Fox

Wood

it out of fear of retaliation.
“I’ve talked with many doctors”
over the last three days, said the petition author. “Lots of employed doctors are fearful of losing their jobs. I
am getting a lot of support from physician leaders. It is difficult for some
because doctors are generally less
inclined to get involved in controversies. They want to take care of their
patients first. Everyone knows how
important it is to the community that
the board is aware of the problems.”
The physician author said most
doctors are replying “no” to the second question in the anonymous survey about confidence in leadership.
He said he will turn in the petition
when there are at least 1,000 signatures or survey votes.
“Many big-time players, representing
independent practices will likely sign it,”
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DFCU Financial
welcomes Nick Fadel
as Managing Director
of its Commercial
Banking Division. A
former Managing
Director for CIBC Bank US with
30 years of banking experience,
Nick will be responsible for
managing and growing a
commercial banking team. He
holds a Bachelor of Arts degree
and an MBA from Wayne State
University.
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PRI, now IMEG
IMEG Corp.
Novi, MI
248-344-2800
www.imegcorp.com
Process Results, Inc. of Saline
and Utica has joined IMEG
Corp., a national full-service
engineering firm with offices in
Novi and West Bloomfield.
PRI provides comprehensive
process and industrial engineering services for chemical,
pharmaceutical, commercial,
and industrial sector projects
of all sizes. Former PRI President D. Kevin Bingel and Vice
President Dale W. Niethammer
are now IMEG principals and
will continue to lead the acquired offices, which are now
doing business as PRI, now
IMEG.
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In an interview last week, Fox and
Wood said they are taking the physicians’ complaints and concerns seriously. They have been holding Zoom
video meetings with doctors and
working through medical staffs to
address the complaints.
“We’ve got to understand more
specifically their points of concern,”
said Fox, adding that he saw the petition and cover letter on July 18. “Usually there’s more specificity underneath that ... We will be meeting with
hospital medical staff presidents and
chairs of clinical departments over
the next week to learn more.”
Wood said he meets regularly with
doctors. “We want to hear their views,
their comments, and I think until we get
more specificity, it’s really hard to be
able to make any statement,” he said.

Physician complaints
Over the past three weeks, Crain’s
spoke with more than 15 doctors, all of
whom asked for anonymity and said
they feared retribution if their names
were known by Beaumont executives.
Decisions cited by doctors they
said have hurt Beaumont’s standing
and reputation include:
 Advocated for Beaumont to complete a merger with Advocate Aurora
Health in Chicago they believe would
lead to a loss of local control over
what is one of the strongest health
systems in Michigan.
 Created a new employed doctor
compensation contract plan that doctors say if they signed would drastically cut their salaries and institute one
of the most restrictive noncompete
clauses in the Midwest for specialists.
 Decided to hire a Texas-based anesthesiology group to replace longtime
groups and outsource more than 100
Beaumont certified registered nurse
anesthetists to the company.
 Refused to renew a professional
services contract with Michigan
Heart Group/Northpoint Heart, one
of the strongest cardiology groups in
Southeast Michigan that primarily
serves Beaumont’s Royal Oak, Troy
and Grosse Pointe campuses. The
group, which will continue to serve
Beaumont, also is seeking other hospital partners.
 Retaliated against and fired several
top doctors at Beaumont after they
objected to management decisions.
Laid off hundreds of employees, including nurses, doctors and managers,
off over the past 18 months in an effort
to reduce costs by at least 2 percent as
profit margins slumped in 2019 to 3.9
percent from 5.2 percent in 2018.

What doctors said
Doctors spoke with Crain’s on
condition of anonymity about the
no-confidence petition and a wide
variety of other objections they have
with Fox’s management decisions.
They say the decisions are based primarily on cutting costs without concern for impact on quality and safety.
“They are mad. They don’t like
John Fox and don’t feel like the mission and vision of the place is being
honored,” said a former Beaumont
manager who interacted with physicians on a daily basis. “Being a
pre-eminent Beaumont physician is
irrelevant. It’s how many (relative-value units) do you produce. It’s

all about the bottom line. Doctors
and patients are secondary.”
Doctors tell Crain’s that the
no-confidence petition originated at
Beaumont Hospital in Royal Oak, the
1,109-bed flagship facility that is nationally ranked in the top 20 for quality in 11 adult specialties.
Some leaders said they are reluctant to sign the petition.
“We’ve been kind of sitting on the
fence about the letter. Our strategy to
(the problems) has been different,”
said a medical staff leader at a former
Oakwood hospital. “We’ve had some
responsiveness in terms of getting
more resources. Others will probably
work behind the scenes to make sure
the medical staff is protected and
also strongly represented in any discussions about a merger.”

Compensation controversy
Earlier this year, Beaumont began
rolling out a new employed physician
compensation plan, called CARTS
2.0. CARTS stands for Clinical, Administrative, Research, Teaching and
Strategic missions for its 1,300 employed doctors in the Beaumont
Medical Group.
Many academic-based medical
groups have been migrating to a
CARTS-type system to reward doctors based on their work production
and related medical duties.
But doctors said it would drastically cut their compensation, some up
to 50 percent, even though they say
their production has remained high.
Fox acknowledged that some doctors will be paid less, but he said
some underpaid doctors will receive
pay boosts. He said overall compensation to doctors will increase.
“We aren’t saving money. We are
reallocating money,” he said.
Fox said Beaumont was forced to
re-evaluate physician compensation
across the board as part of a settlement
in alleged physician kickbacks with the
U.S. Department of Justice that led to a
corporate integrity agreement.
In 2018, Beaumont paid $84.5 million to settle charges by the federal government and state of Michigan over
excessive compensation to induce patient referrals and procedures involved
Beaumont cardiologists, oncologists
and ophthalmologists from 2004 to
2012, before the merger that created
the current Beaumont Health.
“”he DOJ settlement led to the
CARTS (compensation plan), Fox said.
“We needed a rational, consistent
framework for physician compensation. Whenever that happens, it is hard
to digest locally. We are saving no
money with the compensation plan.”
Several employed doctors said
Beaumont has told them the compensation changes were due to the
DOJ corporate integrity agreement,
but they don’t believe it is true. They
said the dramatic drop in compensation exceeds concerns over excessive
pay that would trigger investigations
Beaumont doctors most objected
to the noncompete clause that prevents specialists from leaving Beaumont for another hospital within 35
miles for three years.
“The 35-mile limit shuts us out of the
entire Southeast Michigan region,” said
an employed doctor. “
Fox said the 35-mile noncompete
has become a national standard for
specialists. He said Beaumont has invested large sums of money on some
specialists. “We are providing extensive value to some doctors” and
Beaumont needs to protect its investment, he said.
Contact: jgreene@crain.com;
(313) 446-0325; @jaybgreene

OPENING
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But there are many like Osman who
are hell-bent on keeping tradition
alive. The diehards will party on, and
many of the business-starved standbys are ready to welcome them back
with open arms.
“We can still have a little bit of a
party,” said Bob Roberts, co-owner of
McShane’s Irish Pub in Corktown.
“Carrying on a good tradition like Tigers Opening Day, I think, is really,
really important for people’s mental
well-being, if you will.”
It’s also important for his business,
and others, that people feel comfortable coming back. After being forced
to close dine-in service and lay off
staff in mid-March, McShane’s is only
hobbling forward.
For a normal Tigers home opener, a
line would wrap around the building
before it opened at 7 a.m. sharp, and
Roberts could count on more than a
week’s worth of sales — $50,000 — in
one day. This year, only 86 people will be
allowed inside, and 54 outside. Roberts
is opening a new tiki bar this weekend
and plans to cook up beer can chicken,
his traditional Opening Day entrée.
“As long as people have a mask on,
we try to make things look and feel as
normal as possible,” Roberts said.

Paws on duty at Comerica
The Tigers do not have any activities
planned around Comerica Park, according to a team spokesman. Fans are
encouraged to tune into the game on
Fox Sports Detroit and 97.1 The Ticket.
Ilitch-owned parking lots and structures near the ballpark will remain
open. The D Shop, at the corner of
Witherell and Montcalm streets, will be
open until the seventh inning.
Inside the park, the Tigers and
MLB have worked to replicate the
typical gameday experience. There
will be the national anthem, live announcer, walk-up music, seventh inning stretch and ceremonial first
pitch, though the Tigers have not yet
announced who will throw it.
Mascot Paws will be on duty each
home game, drawing energy from
canned crowd noises.
On Opening Day, the Tigers are
planning a tribute to Al Kaline, the
legendary Hall of Famer who died in
April at age 85.

Bars look for boost
Osman at Nemo’s said the usual Tigers- and city-sanctioned downtown
hubbub isn’t necessary to celebrate
Opening Day anyway.
“We’re gonna have the best burgers
in town, plus we’re gonna have hot

dogs, so in other words, it’s a try,” he
said.
Through season-disrupting work
stoppages over the decades and the
closure of nearby Tiger Stadium in
1999, the bar has continued the Opening Day tradition. This go-around is no
different, Osman said, except maximum capacity will be cut to around 50
people indoors.
“Business has been slow. Very
slow,” he said. “It’ll be good to see
people and stuff like that. Until downtown picks up, it’s gonna be quite a
while for all these bars, restaurants
and food places downtown.”
Many other bars around town are
looking to take advantage of the anticipated increase in foot traffic. The Brass
Rail Pizza Bar on Adams Avenue is promoting beer buckets and specials for
Opening Day. Founders Brewing Co.’s
Detroit location will be closed Monday
but it is celebrating the Tigers’ return on
Wednesday with hot dogs, brats and
Founders-themed baseball koozies for
the first 100 people in the taproom.
Ever steeped in tradition, the swanky
Detroit Athletic Club will host its annual Opening Day party Monday, even
more exclusive than years past.
A party of 100 people will be hosted
at the club’s 1-acre patio across the
street from Comerica Park’s right field,
DAC spokesman Bob Allen said in an
email. Tickets for the members-only

BROWNFIELD

itch family’s Olympia Development
of Michigan, which is working on the
much-criticized District Detroit area
anchored by Little Caesars Arena,
and Dearborn-based Ford Motor Co.,
which is creating a $740 million autonomous and electric vehicle campus in the city’s Corktown neighborhood west of downtown.

From Page 3

In July 2019, Paper City Development LLC, headed up by Vicksburg
native and Seattle-based businessman Chris Moore, received $30 million for its planned $80 million redevelopment of a former paper mill in
his home city in Kalamazoo County.
In all, the state has awarded $648.1
million on $2.22 billion in development,
none of which has been completed.
“While we are obviously the majority, and then some, of the two awards
made to date, something like twothirds, 60 percent, of the program still
remains available for future applicants,
so there is a lot of capacity,” said Jared
Fleisher, vice president of government
relations at Gilbert’s Detroit-based
mortgage giant Quicken Loans Inc.
“Why is it slow to be used? It comes
down to how rigorous the program and
the statutory requirements are.”
With a Dec. 31, 2022, legal sunset
date, the program has about 2 1/2
years to achieve its target of geographic diversity. It is aiming for “equitable geographic distribution,”
with at least 35 percent of all transformational brownfield plans in communities with populations under
100,000, under the state law. Fifteen
percent, or $150 million, of the program’s $1 billion in funding is targeted for those projects under Michigan
Strategic Fund-adopted guidelines.
That comes from a cap of $800 million on 50-percent income tax captures from employees working and
residents living in transformational
brownfield projects when completed, and $200 million on 100-percent
income tax captures for construction
workers building the projects and
state sales tax exemptions on construction materials.
Of the $618.1 million in incentives
for Gilbert’s four projects, $387.2 million is for income tax captures on employees and residents working and
living in the buildings, as well as construction workers building them and
construction material sales tax exemptions. For the Vicksburg project,
$10.2 million of the $30 million award

soiree sold out quickly.
The club also stopped accepting reservations after reaching 162 at its seventh-floor Stadium Club restaurant,
which boasts a coveted view into Comerica Park. In total, the DAC will host
fewer than 300 of the 1,400 members it
usually sees on Opening Day.
“Obviously, after months of uncertainty, people are eager to be a part of
something — anything — resembling a
normal, summertime activity,” Allen
said. “But as happy as we are to have
our members back in the club, the overarching priority of the DAC is their safety and well-being.”
Typically high-demand event spaces
could go empty on Opening Day. The
Bedrock-owned Madison Building
rooftop and One Campus Martius 16th
floor event space were still open as of
last week.
Farmington Hills-based financial
firm UHY LLP, known to throw one of
the largest corporate Opening Day parties, canceled the bash this year, said
Chris Clark, marketing and communications specialist for the company. In
years past, it would host up to 800 people at Music Hall Center for Performing
Arts, with a 50/50 raffle that generated
around $15,000 for local charities, Clark
said. The firm dipped into its general
fund to make the donations this time.
Contact: knagl@crain.com; (313)
446-0337; @kurt_nagl

Rigorous requirements

Vicksburg native and Seattle-based businessman Chris Moore received $30 million for
its planned $80 million redevelopment of a former paper mill. | CRAIN’S DETROIT BUSINESS

is for those tax captures, according to
documents provided by the state.
That means of the $397.4 million in
income tax captures approved so far,
97.4 percent have gone to Gilbert projects, putting the state short of its goal
of 15 percent going to smaller cities.
Jackie Koney, COO of Paper City
Development, said their project,
which is expected to be complete in
2025-26, would not have been financially feasible were it not for the
brownfield incentive. The property is
116 acres totaling nearly 370,000
square feet of former paper mill
buildings planned to be converted
into apartments, hotel space, commercial space with a brewery, event
space and other uses. .
“When the law was revised to really focus on having a good representation from smaller cities and towns,
that was a big deal for us because we
come from a town of 3,400 people,”
she said. “That made it more accessible for people like us and other potential projects.”.

Projects with potential
The transformational brownfield
effort first came to light in September
2016 when a five-bill package was introduced in Lansing. This was just
five months before Gilbert revealed
his first proposal for the site of the J.L.

Hudson’s department store site,
which is one of four projects that ultimately qualified Bedrock for the
$618.1 million in incentives.
As the legislative session that year
came to an end with the bills’ fate uncertain, Gilbert himself made a rare
visit to the state capitol to push for the
legislation in December. The bills ultimately died, but were reintroduced
— and rebranded — the following session and ultimately enacted.
Bridge Magazine reported in February 2017 that the transformational
brownfield plan (which some dubbed
the “Gilbert bills” at the time) underwent a public-relations makeover,
with proponents trumpeting the impact they could have at blighted and
contaminated sites around Michigan,
rather than just Detroit.
Among them: the Pontiac Silverdome, the shuttered Northland Center in Southfield and Summit Place
mall in Waterford Township. Proposals for all three have moved forward
without the use of the transformational brownfield financing.
In addition, other key developers
in Detroit have gone forward with
large-scale plans and not sought financing from the program.
Among them are Detroit-based
The Platform LLC, which had talked
publicly about seeking such funding
but has not to date, as well as the Il-

Fleisher, the top Quicken Loans
lobbyist, said the program, which he
said is necessary and rigorous public
policy, has fallen short in meeting expectations statewide so far because of
a few factors, including that the legislation’s passage coincided with a dramatic increase in construction costs.
That increase has hampered many
construction projects, forcing developers back to the drawing board as a
shortage of skilled trades workers
and a vast array of projects needing
contractors has caused costs to spike.
Some developers in Detroit have
scrapped their plans altogether,
while others — including Gilbert’s
Bedrock — have dramatically scaled
back and redesigned them.
Another issue, Fleisher said, is a
requirement that developments
seeking the funding need an independent analysis of their revenue
and cost assumptions, and another
analysis of the net revenue produced
by a development.
“From the get-go, it took us about a
year to get through all that, and a lot
of money and time, and it was basically full time for our team to go
through the process,” he said. “Just
from a difficulty of process and time
standpoint, it’s a lot harder for a
smaller project to go through that or
to have the resources, capacity and
time to go through that.”
That, he said, puts smaller developers in other communities at a disadvantage.
“It would be meritorious to take a
look at whether or not there should
be further relaxation or flexibility for
smaller projects,” he said.
Contact: kpinho@crain.com;
(313) 446-0412; @kirkpinhoCDB

RELIEF
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The Republican bill is unlikely
to touch on the potential housing
crisis as a federal eviction moratorium on millions of rental units
expired Friday.

Business liability
Some form
of
liability
protection for
businesses
should
a
worker or customer
cont r a c t
COVID-19
also makes for
Rothwell
a top priority
for business leaders, and is likely to
be at the forefront of U.S. Senate
Majority Leader Mitch McConnell’s legislation.
Dozens of Michigan trade groups
and state and local chambers of
commerce signed a July 21 letter to
Gov. Gretchen Whitmer and state
legislative leaders urging that “common sense legislation” be passed.
Specific policy recommendations the groups offer in their letter
include protecting businesses and
other entities from claims alleging
that they negligently exposed an individual to COVID-19; clarifying
that a business should not be liable
in a lawsuit alleging that the steps it
took were insufficient to protect a
person from exposure to COVID-19
when it followed public health
guidance applicable to employers
at that time; and supporting legislation that distinguishes legitimate
claims from no-injury lawsuits.
The proposals have the support
of Michael Tierney, president and
CEO of the Community Bankers of
Michigan trade group.
“I think the proposed legislation
is a good compromise as it provides
protection for employers to be able
to operate without the threat of unreasonable or frivolous lawsuits as
long as they follow safety (from)
Michigan and federal protocols,”
Tierney wrote in an email to Crain’s.

Money for governments
Not expected to be found in the
Republican proposal is additional
funds for cash-strapped state and
local governments struggling to
balance budgets.
Michigan
lawmakers
on
Wednesday began taking action
on filling some of the budget gaps
caused by the coronavirus crisis.
But looking to the 2021 fiscal
year remains priority No. 1 for
Doug Rothwell, president and
CEO of Business Leaders for
Michigan, the state’s business
roundtable.
Rothwell, who’s set to retire at
the end of the year, said he expects relief dollars for state and
local governments to become
something of a political football in
the coming weeks as Republicans
put their initial number at $0 and
Democrats will insist on something around $750 billion.
“If they come out around $500
billion I think that’s going to be a
good number,” Rothwell said.
“Based on the way that money
should be appropriated, Michigan should be able to basically
cover its entire deficit in FY 21 if
that happens.”
— Bloomberg and The Associated Press contributed to this report
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THE CONVERSATION

Detroit’s 24-hour economy
ambassador on club culture
NIGHTTIME ECONOMY: Detroit Mayor Mike Duggan appointed Adrian Tonon to a job dubbed 24-hour economy ambassador in 2018
(he’s also the city’s director of customer service ). He heads up city initiatives in nightlife, music and arts. The son of restaurateurs sees his job as
bringing together government, nighttime business and the public. He grew up working at his family’s west-side Detroit restaurant, and is
co-founder of the Detroit Music Foundation. | BY ANNALISE FRANK
` Crain’s Detroit Business: What is
the job of a nightlife ambassador
during a highly contagious disease
outbreak?
Adrian Tonon: The mayor (Mike
Duggan) called me the first day that it
came here and said, “Adrian, I need you
to set up hotels for first responders.” So
what I ended up doing is Greektown
Casino (Hotel) and the Hilton Garden
Inn, and then we started to get first
responders sick who were looking for
a hotel, no one in the city would take
positive patients, so (with) a lot of
negotiation, we ended up landing the
Wyndham Southfield. So for two months
I ran (operations for first responders
staying at) these hotels just day and
night ... it was every agency that was
out in the field that couldn’t go home
because they had either an at-risk, you
know, somebody at home. So it was a
huge operation, temperature checks,
everything. We had never done this
before. All during that time, working
with artists. We did the Detroit Unity
Festival, myself and (Detroit chief
storyteller) Eric Thomas.
Then there was some civil unrest. I was
just itching to be out there because I’m
in the community with the artists and
thought leaders. So, I worked very closely
with (the Detroit Police Department).
So I was with them and you know (they)
were tear gassing and doing these
things. There were people out there who
were throwing rocks, throwing spikes.
The next night, being that I work with
all the youth, and I’m in the fabric of the
community, DPD called and said “We’ll
pick you up at 8” and I said, “I’m out here
protesting with our kids, I gotta be with
them, I gotta protect them.” We marched
from Southwest to the Third Precinct.
Everyone’s not for the mayor. I
work for him, I see what we do as
an administration, I see what our

administration looks like ... Chief (James)
Craig and the mayor, they serve the
people. I know where their priorities are,
and genuinely feel they give their best.
I'm not marching against them.
(Also,) we started going back to the
(entertainment) venues, so now it’s
back to the 24 hour economy. We’ve
partnered, created a coalition on one
side of venue owners. On the other
side, it’s the city, the health department,
(public works), DPD.
So the first thing that came back, I have
to say, is the club culture, the venues, the
rooftops, and it’s full of Detroiters and it’s
giving DJs a job, giving people a place to
unwind. The pivot was, you can’t stand
up, you have to sit down, and we’re also
changing the music to where it’s more,
more vibe-y music than just like a crazy,
hip hop, party with everyone
dancing.

Sometimes you can’t control the crowd,
the crowd will all show up at one time
and it’s just like, it’s chaos. Someone
will show up with a reservation for 10
people, and they’ll show up with 90
people.
Adrian
Tonon,
24-hour
economy
ambassador,
city of
Detroit

` Really, 90 people? Did that actually
happen?
It does. It does happen. The venues, at
this point, social distancing, half capacity,
they can’t accommodate, so then people
are outside. That’s why we work with
decibels, making sure the music’s not out
on the street where the street becomes
the party. This new responsibility of this
pandemic, it’s not going away.
It’s definitely a work in progress.
There’s been weekends where it looked
disastrous out there. People forget. They
go out and they see their friends not
wearing their masks, their friends are
fine. But they could be asymptomatic,
then go home to their grandparents,
their parents, and that’s the concern.
` You started a business called Cortina Local three or four years ago.
What’s that?
So, I grew up on Schaefer
(Highway) and Fenkell (Avenue
on Detroit’s west side) in the
restaurant business. My
family had two restaurants,
Rina’s Pizzeria and then our
other family had the Red
Devil restaurant. Then in
1976 my parents opened
a restaurant called Café
Cortina in Farmington Hills.
So what I did with Cortina
Local is I partnered with
our executive chef, who is
Latino, and our sous chef,
who’s a Black gentleman
from Detroit. I took the brand
and created a food truck
business. We cater all over. It’s
based out of Farmington Hills.
But my whole thing is we’ve been
doing this stuff a long time. How
do you create access? How do you
take what your family has built
and share it with others?

` I understand you’ve
been involved in looking
at bars and clubs that
are following or not
following coronavirus
protocols. There were
reports a couple weeks
ago of some violations. Can you give us
a more detailed look
at that?
We created this task
force. We went in and
really, really worked
with these venue
owners. Over the last
three years, with the
nighttime economy, we’ve
put together 50 venues that
are all in a text chain and
we disseminate information.
So we were working with
these venues and everything
was constantly changing.
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Detroit Free Press/TCF marathon canceled due to COVID-19
THE DETROIT FREE PRESS/TCF BANK
MARATHON HAS BEEN CANCELED due to
the COVID-19 pandemic and replaced with a “virtual run,” organizers announced Friday.
Registrants for the Oct. 16-18
event have the options of participating in the virtual event, deferring their payment to 2021 or 2022
at no additional cost, or receiving
50 percent of their money back, according to an email to would-be
participants.
“We are heartbroken and disappointed,” the email said. “However, we are working to create the
most engaging and collective virtual experience possible — there
are celebrations still to be had this
year!”
Cancellation of the high-profile
race marks the first time it will not
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More than 26,000 runners from 20 countries typically participate in the Detroit Free Press/TCF Bank Marathon, which
was canceled for 2020 due to the COVID-19 pandemic.

be run in-person since it began in
1978.
Marathon weekend in Detroit,
which creates a buzz downtown
and across the Canadian border,
usually draws 26,000 runners from

across the globe. It raised more
than $2 million for 45 local charities.
TCF Bank signed on to sponsor
the race beginning last year.
“When we are able to return to

the streets of Detroit in 2021, our
race will not just be a run,” the
event website said. “It will be a celebration of our participants, supporters, volunteers and more. And
celebrate, we will.”
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WITHOUT OUR PEOPLE,
WE’D BE NOTHING.
Our 6,000+ team members mean everything to us. It’s why we offer unlimited training opportunities and
career advancement. Why we continue to hire, so we can grow and still maintain a 40-hour workweek. Why
we committed to not laying off one single person during the worldwide health crisis. Why we offer perks
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store and more. And why, on your 10-year anniversary with us, we give you a $2,500 bonus and an extra 10 days
of paid vacation to “Live a Dream.” Thank you, United Shore team members. We couldn’t do it without you.
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The College for Creative Studies
wishes to extend a heartfelt congratulations
to all of our graduating students of 2020!
The world needs creativity now more than ever. We know the class of 2020
will go on to do great things. While we weren’t able to celebrate this special
moment together at their Student Exhibition this year due to the pandemic,
we are thankful to the following generous partners who provided support
for the event. Your gifts truly make a difference to our students,
and we are grateful for your enduring commitment to CCS.
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